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SURDURULEBILIRLIK HAKKINDA

Sardurilebilirlik, sosyal ve cevresel konulari is operasyonlarina entegre ederek sorumlu davranma konusunda strekli bir taahhitte bulunmaktir.
Surdurulebilirlik, yasal dizenlemelerle uyumlulugun Otesine gecerek sirketlerin ekonomik, sosyal ve cevresel etkilerinin yani sira paydaslariyla
(6rn. calisanlar, ticari ortaklar, devlet) iliskilerini nasil yonettiklerine odaklanir.

DEGERLENDIRME HAKKINDA

EcoVadis metodolojisi cercevesi, sirketin politika ve eylemlerinin yani sira gevre, isci ve insan haklari, etik ve strdurulebilir tedarikle ilgili
yayimlanmis raporunu degerlendirir. Uluslararasi strdurulebilirlik uzmanlarimiz, sirketin sektérind, buyiklagani ve cografi konumunu hesaba
katarak guvenilir degerlendirmeler olusturmak Gzere sirketlerin verilerini (destekleyici belgeler, 360° Gozlemi Bulgulari vb.) analiz edip bunlarin
dogrulugunu denetlerler.

ECOVADIS HAKKINDA

EcoVadis, kiresel tedarik zincirlerinde surdurulebilirligin izlenmesi icin 6nct bir ¢6zim saglar. Yenilikgi teknolojiyi ve strdurulebilirlik
konusundaki uzmanligimizi kullanarak sirketlerle etkilesime girmeye ve surdurtlebilir uygulamalari benimsemelerine yardimci olmaya
calisiyoruz.

Bu belgenin hicbir bolimi, EcoVadis'in 6nceden yazili izni olmadan hicbir sekilde yeniden tretilemez, degistirilemez veya dagitilamaz. Abone tarafindan 6zel kullanim icin sézlesme
kapsaminda saglanir:
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1. SURDURULEBILIRLIK PERFORMANSINA GENEL BAKIS

Puan dokimiu

Sardurdlebilirlik performansi O vetersiz O Kismi (o) fyi (o] Gelismis o Cok iyi e Ortalama puan
GENEL PUAN GEVRE ISCI VE INSAN HAKLARI ETIK SURDURULEBILIR
TEDARIK
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QO TIBET MAKINA SANAYI VE TICARET AS puan

@ Bu sektdrde EcoVadis tarafindan degerlendirilen tim i ) - .
Bu sektorde EcoVadis tarafindan degerlendirilen..

sirketler

P . U U Diizeltici Eylem Plani devam ediyor

4 PLATINUM%
4

" ecovadis (dis }dis Jdis

Duzeltici Eylem Plani, sirketlerin performans iyilestirmesini desteklemek
Uzere tasarlanmis isbirligine dayali bir 6zelliktir. Bu sirketlerin ¢evrimigi
olarak bir iyilestirme plani olusturmalarina, planlanmis ve tamamlanmis
duzeltici eylemlerini iletmelerine ve geri bildirim paylasmalarina olanak
tanir. TIBET MAKINA SANAYI VE TICARET AS sirketinin bir dizeltici eylemi
vardir ve strdurulebilirlik ydnetimi sistemini iyilestirmek icin calismaktadir.

Sustainability Rating  Rating Rating Rating

MAY 2024 2024

EcoVadis madalyasi bir sirket EcoVadis tarafindan degerlendirilen sirketler
arasinda ilk 35% dilimine girdiginde, 30'dan dusuk tema puani ve ciddi
360° Gozlem Bulgulari olmadiginda verilir. Bu madalya ¢evrimigi olarak
paylasilabilir veya basill malzemelere dahil edilebilir.

* Bu puani/madalyay: degerlendirme sirasinda agiklanan bilgiler ve EcoVadis tarafindan kullanilabilen haber kaynaklarina bagli olarak aliyorsunuz. Puan karti/madalya gegerliligi stiresince herhangi bir bilginin veya
kosullarin 6nemli él¢tide degismesi durumunda EcoVadis isletmenin puan kartini/madalyasini beklemeye alma ve uygun gériilmesi durumunda isletmeyi yeniden degerlendirme ve diizenlenmis puan karti/madalya

verme hakkini sakli tutar.
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2. DEGERLENDIRMENIN FAYDALARI

Surdurulebilirlik Degerlendirmesi Raporu 2024

Anlayin :

Bir sirketin siirdirilebilirlik performansi hakkinda net bir gériiniim
elde edin. Puan karti EcoVadis degerlendirmesinin son ciktisidir. Bir sirketin
dort temadaki strdurlebilirlik performansini 0-100 arasi bir élgekte
degerlendirip karsilastirarak gucli yonlere ve iyilestirilmesi gereken alanlara
dikkat ¢ceker.

Bir sirketin sektordeki digerleriyle kiyasla ne durumda oldugunu
6grenin. Puan dagilimi grafigi ve tema puani karsilastirmalariyla sirketin
surdurdlebilirlik performansini sektérle kiyaslayin.

Sektor egilimlerini belirleyin. Onemli strdirdlebilirlik risklerini,
duzenlemeleri, glincel konulari ve belirli sektérlerle ilgili en iyi uygulamalari

Tletisim kurun :

Musteri ihtiyaglarini karsilayin. Giderek daha fazla sirket ticari
ortaklarinin cevresel ve sosyal performansi hakkinda sorular yoneltiyor.
EcoVadis degderlendirmesi sirketlerin kararliliklarini géstermelerine
olanak tanir.

Benzersiz bir iletisim aracindan yararlanin. EcoVadis Puan Karti olan
sirketler tek bir degerlendirmeyi tim istekte bulunan misterilerle
paylasarak denetlenme zahmetinden kurtulurlar.

kesfedin.

3. DEGERLENDIRME SURECI

L)

Misteri istegi
Kuruluslarin tedarik zincirindeki
strdiralebilirlik riskini izlemek isteyen
Tedarik, KSS, EHS ve Strdardlebilirlik
liderleri ticari ortaklari icin EcoVadis

degerlendirmesi isterler.

()

Genel Bilgiler
Kamuya acik olan ve genellikle sirket web
sitesinde bulunan sirket bilgileri de
surdurulebilirlik performansinin kaniti

olarak toplanir.
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Anket
Bir sirketin belirli strdurulebilirlik risk
faktorleri temelinde 6zellestirilmis bir anket
olusturulur. Bu anket sektére, blyutkluge
ve konuma 6zel hale getirilmis 20-50

arasinda soru icerir.

°

360° Gozlemi Bulgulari
360° Gozlemi Bulgulari, sirketlerin
surdurdlebilirlik uygulamalari hakkinda
10000'den fazla veri kaynagi araciligiyla
belirlenmis ilgili kamuya agik bilgilerden
olusur. Puana olumlu ya da olumsuz etkileri
olabilir veya hic etkileri olmayabilir.

PUAN KARTI

°

Belge Analizi
Sirketlerin ankete verdikleri yanitlar icin
destekleyici belgeler sunmalari gerekir. Bu
belgeler analiz uzmanlarimiz tarafindan

g6zden gegirilir.

()

Uzman Analizi
Analiz uzmanlarimiz bu 6gelerin hepsini bir
araya getirerek her sirket icin tek bir

birlestirilmis puan karti Uretirler.
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4. ECOVADIS METODOLOJisi

A. Dort Tema ve 21 Kriter

EcoVadis degerlendirmeleri 4 tema (Cevre, Isci ve insan Haklari, Etik,
Surdurulebilir Tedarik) halinde gruplara ayrilmis 21 konuya odaklanir. Bu
21 konu ya da kriter, Kiresel ilkeler Sézlesmesi, Uluslararasi Calisma
Orgiitii (ILO) konvensiyonlari, Kiiresel Raporlama Girisimi (GRI) standardi,
ISO 26000 standardi ve CERES ilkeleri gibi uluslararasi strdurulebilirlik

standartlarina dayanmaktadir.

21 surdiriilebilirlik kriteri

1. GEVRE

OPERASYONLAR

Enerji TUketimi ve Sera Gazlari
Su

Biyogesitlilik

Hava Kirliligi

Malzemeler, Kimyasallar ve
Atiklar

URUNLER

Uriin Kullanimi

Uriin Kullanim Omrii Sonu
Musteri Saghdi ve Guvenligi
Cevre Hizmetlerive
Savunuculugu

3.ETIK
Yolsuzluk
Rekabete Aykir Uygulamalar
Sorumlu Bilgi Yonetimi

. Global W@‘ﬁ
Reporting g
@ Initiative~ WY

2.1$CI VE INSAN HAKLARI

INSAN KAYNAKLARI
Calisan Saghgi ve Guvenligi
Calisma Kosullar

Sosyal Diyalog

Kariyer Yénetimi ve EGitim

INSAN HAKLARI

Cocuk Is Giicti, Zorla
Calistirma, Insan Ticareti
Cesitlilik, Esitlik ve Kapsayicilik
Sirket Disi Paydaslarin Insan
Haklari

4. SURDURULEBILIR TEDARIK

Tedarikgiler icin Cevresel
Uygulamalar
Tedarikgiler Icin Sosyal
Uygulamalar

15026000

‘SOUIAL RESPONSIBILITY
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B. Yedi Yonetim Géstergesi

EcoVadis degerlendirmeleri yedi ydnetim gdstergesine bakarak bir
sirketin surddrulebilirlik yonetimi sistemini degerlendirir. Bunlar, dort
tema ve sonraki 21 strdurulebilirlik kriteri degerlendirilerek
degerlendirmenin daha da 6zellestirilmesi icin kullanilir.

ilkeler (agirhik: 25%)

1. Ilkeler: Misyon beyanlari, ilkeler, amaclar, hedefler, ydnetim

2. Onay: Sirket disi surdurdlebilirlik girisimlerinin onaylanmasi
Eylemler (agirlik: 40%)

3. Onlemler: Uygulamaya konulan énlemler ve eylemler (6rn.
prosedurler, egitim, ekipman)

4. Sertifikalar: Sertifikalar ve etiketler (6rn. ISO 14001)
5. Kapsam: Onlem ve eylemlerin kapsami
Sonuglar (agirlik: 35%)

6. Raporlama: Temel Performans Gostergeleri (KPI'ler) hakkinda
raporlama

7.360: Kinamalar, ihtilaflar ve Oddiller
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5. PUAN KARTINI ANLAMA

Genel puan, nicel bilgilere (tema puanlari ve etkinlestirilmis kriterler) ve nitel bilgilere (gtiglt yonler ve iyilestirme alanlari) bakilarak daha iyi anlasilabilir.

A. Nicel Bilgiler: Puanlar ve Etkinlestirilmis Kriterler

Tema Puanlari:
Genel puan gibi tema puanlari da 1 ile 100 arasindaki bir 6l¢ektedir.

Etkinlestirilmis Kriterler:

Dort temanin (Cevre, i§gi ve Insan Haklari, Etik, Strdirlebilir Tedarik) her
biriyle iliskili belirli kriterler vardir. Anket sektore, buytklige ve konuma gére
ozellestirildiginden 21 kriterin hepsi her sirket icin etkinlestirilmemistir ve
bazi kriterler digerlerinden daha fazla agirliga sahiptir.

Etkinlestirilmedi

Belirli kriterler etkinlestiriimemisse iliskili konu o sirketle ilgili degildir veya o
sirket icin ¢ok dusuk bir strdurulebilirlik riski vardir.
Orta

Orta 6neme sahip kriterler bir miktar surdurdlebilirlik riskinin oldugu ancak
¢ok baski olusturmayan konulardir.

Yuksek 6neme sahip kriterler sirketin en bulyuk strdurdlebilirlik riskiyle karsi
karsiya oldugu konulardir.

° Yalnizca riskli tlkeler

Yalnizca Riskli Ulkelerde olarak siniflandirilan kriterler yalnizca sirketin riskli
olarak tanimlanan bir veya daha fazla sirkette ciddi operasyonlari varsa
etkinlestirilir.

C. Puanlama Olgegi

B. Nitel Bilgiler: Giiglii Yonler ve Iyilestirilmesi
Gereken Alanlar

Nitel bilgiler sirketin puani hakkinda daha fazla ayrinti ve bilgi saglar.
Her bir tema icin sirkete gucla yonler (strdirulebilirlik yonetimi
sisteminin olumlu 6geleri) ve iyilestirme alanlari (strdirdlebilirlik
yonetimi sisteminin iyilestirilmesi gereken 6geleri) atanir. Guglt yonler
ve iyilestirme alanlari iic yénetim katmanina (ilkeler, Eylemler,
Sonuglar) ayrilmis ve 6ncelige gére siniflandiriimistir.

Tdm iyilestirme alanlari otomatik olarak sirketin Dizeltici Eylem Planina
eklenir. Bunlar 6ncelige gore 6nceden dizenlenmislerdir. Duzeltici
Eylem Plan, sirketlerin performans iyilestirmesini desteklemek tzere
tasarlanmis isbirligine dayali bir 6zelliktir. Bu, sirketlerin ¢evrimici
olarak bir iyilestirme plani olusturmalarina, planlanmis ve tamamlanmis
duzeltici eylemlerini iletmelerine ve geri bildirim paylasmalarina olanak
tanir.

Surdurdlebilirlikle ilgili herhangi bir girisim veya somut eylem olmamasi. Belirli hatali davranis (6rn. kirlilik, yolsuzluk) durumlarina

0-24 Yetersiz
iliskin kanit olmasi.

Yapilandiriimis bir strdrdlebilirlik yaklasimi olmamasi. Secili konularda sadece birkag girisim veya somut eylem yapilmig olmasi.

25-44 Kismi

Temel Performans Gostergelerinin kismi sekilde raporlanmasi. Kismi sertifikasyon veya az sayida etiketli Griin.

45-64 JV]

) Gelismis

85-100 Cokiyi

Yenilik¢i uygulamalar ve sirket disinda taninma.

Telif Hakki © 2024 EcoVadis ® - Tiim haklari saklidir
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Yapilandirilmis ve proaktif strdirilebilirlik yaklasimi. Onemli konularda girisimler/ilkeler ve somut eylemler yapilmasi. Eylemler
veya Temel Performans Géstergelerinin temel olarak raporlanmasi.

Yapilandirilmis ve proaktif strdirilebilirlik yaklagimi. Onemli konularda girisimler/ilkeler ve somut eylemler yapilmasi ve ayrintili
uygulama bilgileri sunulmasi. Eylemler veya Temel Performans Gostergelerinde strddrulebilirligin dnemli élgctide raporlanmasi.

Yapilandiriimis ve proaktif strdurdlebilirlik yaklasimi. Tum konularda girisimler/ilkeler ve somut eylemler yapilmasi ve ayrintili
uygulama bilgileri sunulmasi. Eylemler veya Temel Performans Gostergelerinde strdurulebilirligin kapsamli sekilde raporlanmasi.
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6. CEVRE

Bu tema hem operasyonel etmenleri (6rn. enerji tiketimi, atik yonetimi) hem de Grin yonetimini (6rn. tran kullanim 6mra sonu, musteri saghgi ve givenligi sorunlar) dikkate
alir.

Cevre Puani Dé6kumiu

GENEL PUAN CEVRE i$SCI VE INSAN HAKLARI ETIK SURDURULEBILIR
TEDARIK

\

52/100 50 /100 60 /100 40 /100 50 /100
= Ortalama puan
.00 000 .0 .
Tema puani dagilimi Tema puani karsilagtirmasi
TIBET MAKINA SANAYI VE TICARET AS 100 ; :
100% GEVRE (] I &5 1SCI VE INSAN
HAKLARIT
75%
50%
25%
0% - R
° SURDURULEBILR als e

0 25 45 65 85 100 TEDARIK €

O TIBET MAKINA SANAYI VE TICARET AS puan

@ Bu sektdrde EcoVadis tarafindan degerlendirilen tim i ) - -
Bu sektorde EcoVadis tarafindan degerlendirilen..

sirketler

Cevre: Etkinlestirilmis Kriterler

Anket sektore, buyukluge ve konuma gore ozellestirildiginden 21 kriterin hepsi her sirket icin etkinlestirilmemistir ve bazi kriterler digerlerinden daha fazla agirhga
sahiptir.

Cevre: Giiclii Yonler ve Iyilestirilmesi Gereken Alanlar

Duzeltici Eylem Plani, sirketlerin performans iyilestirmesini desteklemek Uzere tasarlanmis isbirligine dayali bir 6zelliktir. Bu, sirketlerin cevrimici olarak bir iyilestirme
plani olusturmalarina, planlanmis ve tamamlanmis diizeltici eylemlerini iletmelerine ve geri bildirim paylasmalarina olanak tanir. Dizeltici eylemleri devam eden
iyilestirme alanlari asagida etiketlerle isaretlenmistir.
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Adirlik e 0 @

Giigla Yonler

Eylemler

Tehlikeli maddelerin 6zellestirilmis islemesi ve glivenli bir sekilde imha edilmesi

Cevresel acil durum énlemleri mevcut

Atik akislarina gore atiklarin sirket icinde ayrilmasi ve imha edilmesi

Malzemelerin yeniden kullanilmasi, geri kazanilmasi veya farkl amaglarla yeniden degerlendirilmesi araciligiyla sirket ici atiklarin azaltilmasi

Diizenli guriiltii 6lcimi kampanyasi (saha sinin guiralta 6nlemlerinin alinmasi)

Bilgi Yénlendirme

The company provided an evidence of regular noise measuring campaign Some examples of actions might include evidence of monitoring mechanisms to
keep track of the status of noise emissions during operations.

Atik su kalitesi degerlendirmesi

ISO 14001 sertifikall

Bilgi Yénlendirme
Sirket, tim operasyonlarini kapsayan gecerli bir ISO 14001 sertifikasi The ISO 14001 standard belongs to the ISO 14000 series, a family of
sunmustur. environmental management standards developed by the International

Organization for Standardization (ISO) designed to provide an internationally
recognized framework for environmental management, measurement,
evaluation and auditing. The standard serves as a framework to assist
organizations in developing their own environmental management system and
is based on the continuous Plan-Do-Check-Act cycle.

Tehlikeli maddelerin etiketlenmesi, depolanmasi, tasinmasi ve nakliyesi icin eylemler

Bilgi Yénlendirme
Sirket, tehlikeli Grtnlere yonelik uygun etiketleme, saklama, tasima ve nakliye Proper labeling might include alignment with the Globally Harmonized System of
konusunda bir prosedtir uygulamaya gegirmistir Classification and Labeling of Chemicals (GHS) or other regional schemes like

TSCA, IESCS. The company also has formalized procedures regarding the
proper storage and handling of hazardous goods, such as procedures to avoid
accidental spills or instructions on the use of appropriate personal protective
equipment (PPE) in the handling of hazardous goods. Transportation procedures
might include checklists for loading/unloading hazardous goods or procedures
in place to ensure that all necessary information is included on documents for
consignment of hazardous goods.
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Sonuglar
Toplam briit Kapsam 2 raporlama degeri destekleyici belgede onaylanmig
Bilgi

Sirket tarafindan saglanan belgelerde, toplam brit Kapsam 2 icin beyan edilen
degerin dogru oldugu onaylanmistir.

Toplam brit Kapsam 1 raporlama degeri destekleyici belgede onaylanmis

Bilgi
Sirket tarafindan saglanan belgelerde, toplam brit Kapsam 1 icin beyan edilen
degerin dogru oldugu onaylanmistir.

Yonlendirme

Sirket, toplam brit Kapsam 2 raporlama degeri icin bildirilen degerin dogru
oldugunu gosteren destekleyici belgeler sunmustur.

Yénlendirme

Sirket, toplam brut Kapsam 1 raporlama degeri icin bildirilen degerin dogru
oldugunu gosteren destekleyici belgeler sunmustur.

Toplam briit Kapsam 2 sera gazi emisyonlari (pazar veya lokasyona bagl olarak) hakkinda raporlama

Bilgi

Sirket, toplam briit Kapsam 2 sera gazi emisyonlari (piyasa veya konum bazli)
hakkinda birlestirilmis veriler iceren genel veya sirket ici raporlamaya dair kanit
gostermektedir.

Toplam brit Kapsam 1 sera gazi emisyonlari hakkinda raporlama

Bilgi

Sirket, toplam brut Kapsam 1 sera gazi emisyonlari hakkinda birlestirilmis veriler
iceren genel veya sirket ici raporlamaya dair kanit géstermektedir.

Yonlendirme

Sirket, toplam brit Kapsam 2 sera gazi emisyonlarini gdsteren veriler
sunmustur. Bu emisyonlar, satin alinan veya alinan elektrik, buhar, 1sitma ve
sogutmadan kaynaklanan sera gazlarini ifade eder.

Yénlendirme

Sirket, toplam brit Kapsam 1 sera gazi emisyonlarini gosteren veriler
sunmustur. Bunlar; sirketin sahip oldugu veya kontrol ettigi kazanlarda,
firinlarda, araglarda yanmadan kaynakli sera gazi emisyonlari ve sirketin sahip
oldudu veya kontrol ettigi proses ekipmaninda kimyasal Uretimden kaynaklanan
emisyonlar gibi sirketin sahip oldugu veya kontrol ettigi kaynaklardan dogrudan
sera gazi emisyonlarini icerir.

Destekleyici belgelerde onaylanan toplam briit Kapsam 3 sera gazi emisyonlari raporlama degeri

Tehlikeli oilmayan atiklarin toplam agirligina yonelik raporlama

Tehlikeli atiklarin toplam agirligina yonelik raporlama

Toplam brit Kapsam 3 sera gazi emisyonlari hakkinda raporlama

Tyilestirme Alanlari
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ilkeler

Cevre politikalariyla ilgili kesin olmayan belge

Bilgi Yénlendirme

Sirketin sundugu destekleyici belge icerisinde gevresel konulara iliskin resmi bir A standard environmental policy integrates commitments and/or operational

politika bulunmamaktadir veya sirketin sundugu destekleyici kanit, kalite/kabul objectives on the main environmental risks the company faces. It is

gereklilikleri (6r. sirket adi, yakin tarih - 8 yil) sebebiyle onaylanmadi. communicated to internal and external stakeholders through a formal dedicated
document (e.g. QHSE Policy). A standard environmental policy contains
qualitative objectives/commitments specific to those issues. The policy should
also incorporate some of the following elements: scope of application, allocation
of responsibilities, quantitative objectives (i.e. on energy consumption & GHG
emissions), and review mechanisms.

Enerji tiketimi ve sera gazlari politikalariyla ilgili kesin olmayan belge

Su politikalariyla ilgili kesin olmayan belge

Malzemeler, kimyasallar ve atiklar hakkindaki politikalarla ilgili kesin olmayan belge

Urin kullanimi politikalariyla ilgili kesin olmayan belge

Uriintin kullanim 8mri sonu politikalariyla ilgili kesin olmayan belge

Cevresel konulara yonelik nicel hedef yok

Bilgi Yénlendirme

Sirket politikasi, cevresel konulara iligkin nicel hedefler icermemektedir. Quantitative objectives or targets on environmental issues are considered as
fundamental elements of comprehensive policy mechanism. They provide a
monitoring framework that helps establish whether policy objectives are being
met, and highlight the progress towards set goals. Some examples of specific
targets on this topic include quantitative objectives on energy consumption
reduction, percentage targets to reduce waste, or targets for a number of
products to be eco-labelled. As policy elements, targets can be expressed in
absolute or relative terms and must have a valid future deadline (i.e. by 2020 we
commit to reduce our energy consumption by 20% from 2015 levels).

Hava kirliligi ilkelerine iliskin kesin olmayan belge
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Cevresel konularda dis girisimlerin veya ilkelerin desteklenmesine iliskin kesin bilgi yok

Eylemler

Enerji tiketimi ve sera gazlarina iliskin énlemlerin mevcut oldugu belirtiimektedir ancak destekleyici

belge yok

Bilgi
Sirket, enerji tiketimi ve sera gazi emisyonlarina yonelik eylemleri hayata

gecirdigini belirtmektedir; 6te yandan destekleyici belge icerisinde bu konuya
dair herhangi bir bilgiye rastlanmadi.

Yénlendirme

Some examples of actions on this topic include: carbon footprint assessment,
installation of innovative equipment to reduce energy consumption, and
awareness training of employees on energy consumption issues.

Uriin kullanimindan kaynakli cevresel etkilere iliskin énlemler hakkinda bir bilgi yok

Bilgi

Destekleyici belge icerisinde Urin kullaniminin ¢evre Gzerindeki olumsuz
etkilerini hafifletmeye yonelik uygulanan eylemler hakkinda higbir sirket beyani
veya kanit bulunamadi.

Yonlendirme

Some examples of actions on this topic include:a formal carbon footprint study
performed on key products, a regulatory watch on the environmental impacts
from product use, and the provision of products with reduced energy
consumption levels

Kullanim 6mrti dolan Griinden kaynaklanan ¢evresel etkilere iliskin 6nlemler hakkinda bir bilgi yok

Bilgi

Destekleyici belge icerisinde kullanim émri dolan Griinin ¢evre Uzerindeki
olumsuz etkilerini hafifletmeye yonelik uygulanan eylemler hakkinda hicbir sirket
beyani veya kanit bulunamadi.

Sonuglar

Cevresel konulara iliskin yetersiz raporlama

Sirket, bazi ilgili cevresel konularda raporlama rakamlari veya Temel
Performans Gostergeleri (KPI'lar) saglamistir, ancak raporlama rakamlari
miktar veya kalite agisindan sinirhdir.
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Yénlendirme

Some examples of actions on this topic include company take back programs,
formal life cycle analysis on key products and designing packaging for easy
dismantling or recyclability.

Yonlendirme

Sirket sadece bazi ilgili cevresel konularda veya sadece ana sirket diizeyinde
KPT'lar saglamistir ve raporlamanin kalitesi, seffafligi ve dizeyi istenen seviyede
degildir. Paydaslariyla cevreyle ilgili veri iletisimini gelistirmek icin sirket,
cevresel konularin ¢oguna iliskin KPI'lar saglamalidir. Raporlama diizeyini de
etkileyebilecek bazi ek kalite faktorleri sunlardir; (1) Kurulus tarafindan
raporlanan nitel ve nicel bilgilerin kalitesini ve gtvenilirligini degerlendirmek icin
dis guivence, (2) GRI Core/Universal/Comprehensive, SASB gibi raporlama
standartlarina uyum. (3) Sirketin faaliyetine dayali olarak en ilgili cevresel
sorunlari belirlemek igin 6nemlilik analizi (4) Raporlama rakamlari 2 yildan eski
olmamalidir. (XS sirketi: KPI'lar/Raporlama rakamlari yalnizca ana sirket
diizeyinde ve/veya yalnizca bir veya birkag 6nemli cevresel konu igin
saglanmistir ve/veya raporlama rakamlarinin kapsadigi stire ¢ok kisa olabilir;
strre en az 12 ay olmalidir.)
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Toplam enerji tiketimine iliskin raporlamanin mevcut oldugu belirtiimektedir ancak destekleyici
belge yok

Toplam su tiketimine yonelik raporlama hakkinda bir bilgi yok

Tuketilen toplam yenilenebilir enerji miktari raporlamasina dair bir bilgi yok

Declares reporting on total weight of waste recovered, but no supporting documentation available

Hava kirleticilerin toplam agirligina yénelik raporlama hakkinda bir bilgi yok

Bilgi Yénlendirme

Sirket, hava kirleticilerin toplam agirligina iliskin raporlama konusunda belge Hava kirleticilerin toplam agirligina iliskin herhangi bir raporlama belgesi
sunmamistir. Hava kirleticileri, dogrudan veya dolayl olarak havaya salinan mevcut degildir. Hava kirleticileri, dogrudan veya dolayli olarak havaya salinan
kirleticileri (hem i¢ hem dis mekan) ifade eder. kirleticileri (hem i¢ hem dis mekan) ifade eder. Bu kirleticiler SOx (sUlfr

oksitler), NOx (nitrojen oksitler), CO (karbon monoksit), PM (partikil madde),
Agir metaller, POP’ler (kalici organik kirleticiler), VOC'ler (ugucu organik
bilesikler), ODS (ozon tabakasini incelten maddeler), NH3 (amonyak), REACH ve
CLP tarafindan kontrol edilen diger (tehlikeli) kimyasallar ve bunlarin bilesiklerini
icerir.

Geri donusturulen ve yeniden kullanilan suyun toplam miktarina yonelik raporlama hakkinda bir bilgi

yok

Bilgi Yénlendirme

Sirket, geri donusturulen ve yeniden kullanilan suyun toplam miktarina iliskin Geri donusturdlen ve yeniden kullanilan suyun toplam miktarina iliskin herhangi

raporlama konusunda belge sunmamistir. bir raporlama belgesi mevcut degildir. Geri donusturtlen ve yeniden kullanilan
su, su talebini azaltmak icin isletmenin sinirlarindan ¢ikarilmadan 6nce birden
fazla kez kullanilan geri donusturdlmis veya yeniden kullanilmis su (aritilmis
veya aritilmamis). Bu ayni islemde (geri donusturilmus) veya ayni tesisteki ya da
isletmenin farkl bir tesisindeki farkli bir islemde (yeniden kullanma) kullanilabilir.
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7. 1SCI VE INSAN HAKLARI

Bu tema hem sirket ici insan kaynaklarini (6rn. saglik ve giivenlik, calisma kosullari, kariyer yonetimi) hem de insan haklari sorunlarini (6rn. ayrimcilik ve/veya taciz, ocuk is
guict) dikkate alir.

Isci ve Insan Haklari Puani Dékiimii

GENEL PUAN GEVRE 1$CI VE INSAN HAKLARI ETIK SURDURULEBILIR
TEDARIK

\
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sirketler

Is¢i ve Insan Haklari: Etkinlestirilmis Kriterler

Anket sektore, buyukluge ve konuma gore ozellestirildiginden 21 kriterin hepsi her sirket icin etkinlestirilmemistir ve bazi kriterler digerlerinden daha fazla agirhga
sahiptir.

Isci ve insan Haklari: Giiglii Yonler ve Iyilestirilmesi Gereken Alanlar

Duzeltici Eylem Plani, sirketlerin performans iyilestirmesini desteklemek Uzere tasarlanmis isbirligine dayali bir 6zelliktir. Bu, sirketlerin cevrimici olarak bir iyilestirme
plani olusturmalarina, planlanmis ve tamamlanmis duzeltici eylemlerini iletmelerine ve geri bildirim paylasmalarina olanak tanir. Diizeltici eylemleri devam eden
iyilestirme alanlari asagida etiketlerle isaretlenmistir.
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Giigla Yonler

ilkeler

Cesitlilik, esitlik ve kapsayiciliga iliskin isci ve insan haklari politikasi

Surdurulebilirlik Degerlendirmesi Raporu 2024

Adirlik e 0 @ ()

Cocuk is guicii, zorla calistirma ve insan ticaretine iliskin is¢ci ve insan haklari politikasi

Bilgi

Sirket, cocuk is guicy, zorla ¢alistirma ve insan ticareti konusundaki taahhutlerini
ve/veya operasyonel hedeflerini entegre eden resmi bir politika yayinlamistir.

Calisma kosullarina iliskin is¢i ve insan haklari politikasi

Calisan saghig: ve giivenligine iliskin is¢i ve insan haklan politikasi

isci ve insan haklan konularinin ¢ogunluguna yénelik standart politika
Bilgi
Standart bir isci ve insan haklari politikasi, sirketin karsi karsiya kaldigi baslica

is¢i ve insan haklariyla ilgili risklere yonelik taahhutleri ve/veya operasyonel
hedefleri icerir.

Eylemler
Ekipman giivenligi incelemeleri veya denetimleri
Bilgi

Sirket, calisan saghdi ve givenligini saglamak icin iste kullanilan ekipmanlari
duzenli olarak inceler ve/veya denetler.
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Yonlendirme

Sirket, operasyonlarinda ¢ocuk is giicy, zorla ¢alistirma ve insan ticaretinin
6nlenmesiyle ilgili bir politika uygulamistir. Sirket tarafindan ¢ocuk is gticd, zorla
calistirma ve insan ticareti vakalarinin ortadan kaldirilmasi icin yapilacak
calismalari agiklayan en azindan nitel hedefler/taahhdtler bulunur.

Yonlendirme

A comprehensive labor and human rights policy includes commitments and/or
operational objectives on the majority of labor and human rights risks the
company faces, and integrates quantitative objectives (i.e. targets) on those
risks. It is also mandatory for the policy to incorporate some of the following
elements: scope of application, allocation of responsibilities, and/or a formal
review process. Policies are deemed exceptional when all labor practice and
human rights issues are covered by qualitative and quantitative objectives, in
addition to all of the aforementioned elements.

Yonlendirme

Sirket, calisanlarin giinltik olarak kullandigi ekipmanlari kontrol eder ve/veya
denetler. Uygulanan eylemler; ekipman glivenligine iliskin degerlendirme
raporlarini, ekipman glivenligine yonelik is talimatlarini, kullanilan ekipmanlarin
gecmis performans kayitlarini veya kullanilan ekipmanla ilgili Gginc bir taraf¢a
yapilan denetimleri icerir.
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Calisan saghgi ve giivenligi acil durum eylem plani
Bilgi

Kazalar, sakatliklar, acil durum ekipmanlarinin temin edilmesi, acil tahliye, ilk
yardim, yangin tatbikatlari ve is yerinde is saghgi ve givenligi ile ilgili diger
durumlar hakkinda sirketin, tim ¢alisanlarla paylastigi resmi prosedrleri
mevcut.

Yonlendirme

Saglik ve guvenlikle ilgili acil durum eylem planlari, acil durumlarla
karsilasildiginda calisanlara rehber olmasi amaciyla her bir sirketin hazirladigi
saglk ve glvenlik planini ortaya koyan bir belgedir. Bu acil durumlar sirketin
operasyonlarina ve bunun yani sira isgtictine baglidir, fakat agir ekipmanlarin
kullanimi ile baglantili kazalari, sakatliklari, yanginlari, kimyasal doktlmeleri,
patlamalari, dismeler vb. gibi olaylari da igerir.

Uygulanan aile dostu programlar (6rn. dogum izni veya bakim izni, cocuk bakim hizmetleri veya ¢ocuk bakim parasi)

IS0 45001 sertifikali

The company has provided a valid ISO 45001 certificate that covers all of its
operations.

Ekstra veya atipik ¢calisma saatleri i¢in tazminat

Sirket, fazla calismay: telafi edecek ilave Ucretlendirme sunmaktadir.

Esnek ¢aligsma diizeni (6rn. uzaktan galisma, calisma saatleri esnekligi)
Bilgi

Sirket, is hayati ile 6zel hayat dengesini tesvik eden resmi énlemler almistir ve
bunlar destekleyici belge icerisinde bulunmaktadir. Sirket, calisanlari icin esnek
saatler ve dlizen imkani sunmaktadir.

Cahisanlarin saglik sigortasi yirirliikte

Etkilenen tiim ¢alisanlara koruyucu ekipman saglanmasi
Bilgi

Sirket, karsilasabilecekleri olasi tehlikeli stirecler basta olmak Uzere isle ilgili
tehlikelerden kendilerini koruyabilmeleri igin calisanlara kisisel koruyucu
ekipman temin etmistir.
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Yonlendirme

ISO 45001 is an international standard for occupational health and safety
management systems. It addresses employee health and safety issues and
involves an external audit on the facilities' health & safety conditions.
Organizations that implement ISO 45001 have a clear management structure
with defined authority and responsibility, clear objectives for improvement, with
measurable results and a structured approach to risk assessment. This includes
the monitoring of health and safety management failures, auditing of
performance and review of policies and objectives.

Yénlendirme

Extra or atypical hours refers to all hours worked in excess of the normal hours
(could be overtime hours for instance). Employees should be provided additional
compensation for overtime and/or other forms of atypical working hours.

Yonlendirme

The company has implemented working practices that acknowledge and aim to
support the needs of staff in achieving a balance between their home and
working lives. The company has supporting documentation showing a flexible
organization of working hours is provided for employees, which can include
evidence of options for part-time work, telecommuting or remote work, job-
shares, and other forms of variable work schedules.

Yonlendirme

Basta olasi tehlikeli stireg ve islemler olmak Uzere isle ilgili saglik ve glivenlik
tehlikelerinden kendilerini koruyabilmeleri icin calisanlara kisisel koruyucu
ekipmanlarin temin edilmesine iligkin sirketin isletme prosedurleri ve/veya
teslim kayitlari bulunmaktadir.
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Calisan saghgi ve glivenligi risk degerlendirmesi

Bilgi

Sirket, calisan sagligi ve givenlidi ile ilgili risk degerlendirmesinin yapildigini
gosteren belgeleri temin etmistir. Degerlendirmede calisanlarin ginltk
gorevleri, is yerindeki saglk ve guvenlik riskleri ve ilgili riskler dikkate alinmis ve
tespit edilen bu risklerin ¢éztlmesine donuk dizeltici bir eylem plani
sunulmustur.

Bireysel performansin diizenli olarak degerlendirilmesi

Bilgi
Sirket, calisanlarina yonelik bireysel performans degerlendirmelerini en az yillik
olarak gergeklestirmektedir

Dizenli calisan saglik kontrolii

Bilgi

Sirket, calisanlari icin genel zorunlu saglik kontrolleri sunmaktadir

Sonuglar
Kaydedilebilir isle baglantili kazalarin sayisi hakkinda raporlama
Bilgi

Sirket, isle baglantili kaydedilen kaza sayisi hakkinda birlestirilmis veriler iceren
genel veya sirket ici raporlama olduguna dair kanit sunmustur.
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Yonlendirme

Calisanlarin saglik ve givenligi ile ilgili operasyonel gérevlerin veya kosullarin
potansiyel etkisini tespit edip degerlendirmek icin saglik ve glvenlik risk
degerlendirmesi sistematik olarak yapilmaktadir. Kapsamli bir risk
deg@erlendirmesinin temel unsurlari sunlardir; 1) zarar verme potansiyeline
sahip oldugu tespit edilen tehlikelerin veya risk faktorlerinin tanimlanmasi ve bu
risklerin 6nem derecesinin belirlenmesi. 2) Isletmedeki en son riskleri ve saglk
ve glvenlik ortamini yansitmak icin risklerin periyodik olarak gézden gegcirilmesi.
3) Risk degerlendirmelerinde tespit edilen, haritalanan ve degerlendirilen riskleri
etkili bir sekilde 6nlemek ve ele almak icin bir kurumun atmasi gereken adimlar
ve/veya Oneriler seklinde énleyici ve duzeltici bir eylem planinin varligr.

Yénlendirme

The company has implemented regular assessment of employee performance.
Regular assessments of employees aim to evaluate employee individual
performance and productivity, combining both written and oral elements, and
are based on a systematic and periodic process linked with a pre-established
criteria and organizational objectives. The best practice concerning this criteria
is to have a review with the employee at least annually, and to include employee
self-assessments aimed at maintaining employee engagement in their own
performance and overall organizational objectives. Setting and measuring goals
related to the employee's career objectives, as well as including manager and
peer feedback on the employee's performance are all important components in
this regular assessment process.

Yonlendirme

The company has made regular health check arrangements for employees
through health service contracts or employee health surveillance procedures.
These periodical and relevant occupational health check-ups provided to
employees have had a particular focus on the health risk factors that the
employees are exposed to at the workplace. Some of the health risks are;
exposure to chemicals, potentially dangerous machines, noise, or other
potential hazards to allow for early detection of effects on health and timely
treatment.

Yonlendirme

Sirket, isle baglantili kaydedilen kaza sayisini gésteren veriler sunmustur. Kaza;
yaralanma veya hastalikla sonuglanan bir olayi ifade eder.
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isle baglantili yaralanmalar, éliimler ve hastaliklar nedeniyle kaybedilen giin sayisi hakkinda raporlama

Bilgi

Sirket, isle baglantili yaralanmalar ve isle baglantili kazalar nedeniyle meydana
gelen élumler, isle baglantill hastaliklar ve hastaliklardan kaynaklanan dltimler
nedeniyle kaybedilen giin sayisi hakkinda birlestirilmis verileri iceren genel veya
sirket ici raporlama olduguna dair kanit sunmustur.

iyilestirme Alanlan

ilkeler

Yonlendirme

Sirket, isle baglantili yaralanmalar ve isle baglantili kazalar nedeniyle meydana
gelen élumler, isle baglantili hastaliklar ve hastaliklardan kaynaklanan éltimler
nedeniyle kaydedilmis kaybedilen giin sayisini gésteren veriler sunmustur. Bu
metrik, calisanlar icin gecerlidir. isle baglantili yaralanmalar ve isle baglantil
hastaliklar is yerindeki tehlikelere maruz kalmaktan kaynaklanir. Evden
calisirken meydana gelen yaralanmalar ve hastaliklar; yaralanma veya hastalik,
calisan evden is yaparken meydana gelirse ve yaralanma veya hastalik
dogrudan isin yapiimasiyla ilgiliyse, isle baglantihidir.

Kariyer yénetimi ve egitimi politikalariyla ilgili kesin olmayan belge

Isci ve insan haklari konularina yonelik nicel hedef yok

Bilgi

Sirket politikas, isci ve insan haklari konularina iliskin nicel hedefler icermez.

Yénlendirme

Quantitative objectives or targets on labor and human rights issues are
considered as fundamental elements of comprehensive policy mechanism. They
provide a monitoring framework that helps establish whether policy objectives
are being met, and highlight the progress towards set goals. Some examples of
specific targets on this topic include quantitative objectives on health & safety
indicators (i.e. accident frequency and accident severity rates), quantitative
objectives on percentage of employees trained on discrimination and
quantitative objectives on number of employees covered by social benefits. As
policy elements, targets can be expressed in absolute or relative terms and
must have a valid future deadline (i.e. by 2020 we commit to train 100% of
employees on discrimination).

Isci ve insan haklari konularinda dis girisimlerin veya ilkelerin desteklenmesine iliskin kesin bilgi yok

Eylemler

Cocuk is gucu, zorla ¢alistirma ve insan ticaretini engellemeye yénelik dnlemler hakkinda bir bilgi yok

Bilgi

Destekleyici belge icerisinde ¢ocuk is glicti ve/veya zorla calistirma riskini
hafifletmeye yonelik uygulanan eylemler hakkinda hicbir sirket beyani veya kanit
bulunamad..
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Yénlendirme

Some examples of actions on this topic include whistle-blowing procedures to
report incidents of child and/or forced labor, company specific awareness &
training programs, formal engagement or collaboration with global initiatives,
NGOs or local trade unions to prevent child labor, etc.
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Cesitlilik, esitlik ve kapsayicilikile ilgili eylem beyani var ancak destekleyici belgeler yok

Bilgi Yénlendirme

Sirket, ayrimcilik ve/veya taciz konularina iliskin 6nlemlerin yarurlikte oldugunu Ayrimcilik; irk, ulusal kéken, din, engellilik durumu, cinsiyet, cinsel yonelim,

belirtmektedir; éte yandan sirket tarafindan temin edilen destekleyici belge sendika Uyeligi, siyasi baglanti veya yas baz alinarak ise alim, tcretlendirme,

icerisinde herhangi bir kanita rastlanmamaktadir. egitim, terfi ve is akdini sonlandirma konularinda kisilere farkli muamele
edilmesi anlamina gelir (kaynak: ISO 26000). Taciz (ABD Esit istihdam Firsats
Komisyonuna gore), yukarida bahsi gegen ayni kriterlere baglh olarak
istenmeyen davranislar anlamina gelmektedir. Rahatsiz edici davranislardan
bazilari syledir: rahatsiz edici sakalar, iftira, fiziksel saldiri veya tehdit, gézdad,
hakaret ve is performansina miidahale. Ornegin sikayet ve ihbar mekanizmalari,
sirketteki engelli kisilerin entegrasyonu icin uygulanan eylemler, is yerinde
cinsiyet ve Irk esitligini tesvik etmeye yonelik eylemler ve bu konularda
farkindalik egitimleri gibi dnlemler alinabilir.

Sonuglar
Isci ve insan haklari konularina iligkin yetersiz raporlama
Bilgi Yénlendirme
Sirket, bazi ilgili isci ve insan haklari konularinda raporlama rakamlari veya Sirket sadece bazi ilgili isci ve insan haklari konularinda KPI'lar saglamistir ancak
Temel Performans Gostergeleri (KPI'lar) saglamistir, ancak raporlama raporlamanin kalitesi, seffafligi ve dlzeyi istenen seviyede degildir.
rakamlari nicelik veya nitelik agisindan sinirlidir. Paydaslariyla isci ve insan haklariyla ilgili veri iletisimini gelistirmek icin sirket,
isci ve insan haklari konularinin ¢oguna iliskin KPI'lar saglamalidir. Raporlama
dizeyini de etkileyebilecek bazi ek kalite faktorleri sunlardir; (1) Kurulus
tarafindan raporlanan nitel ve nicel bilgilerin kalitesini ve gtvenilirligini
degerlendirmek icin dis glivence, (2) GRI Core/Universal/Comprehensive, SASB
gibi raporlama standartlarina uyum. (3) Sirketin faaliyetine dayali olarak en ilgili
cevresel sorunlari belirlemek icin énemlilik analizi (4) Raporlama rakamlari 2
yildan eski olmamalidir. (XS sirketi: KPI'lar/Raporlama rakamlari yalnizca ana
sirket duizeyinde ve/veya yalnizca bir veya birkag 6nemli is¢i ve insan haklari
konusu igin saglanmistir ve/veya raporlama rakamlarinin kapsadigi stre gok
kisa olabilir, stre 12 ay veya daha fazla olmalidir.)
Calisan basina disen ortalama egitim saatine iliskin raporlamanin mevcut oldugu belirtiimektedir
ancak destekleyici belge yok
TUm organizasyonda istihdam edilen kadinlarin yizdesine iliskin raporlamanin mevcut oldugu
belirtiliyor ancak destekleyici belge yok
TUm organizasyonda azinlik ve/veya savunmasiz gruplardaki galisanlarin yiizdesine iliskin bilgi yok
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8. ETiK

Bu tema birincil olarak yolsuzluk ve risvet konularina odaklanir, ayrica da rekabete aykiri uygulamalari ve sorumlu bilgi yonetimini dikkate alir.

Etik Puani Dokimiu

GENEL PUAN GEVRE ISCI VE INSAN HAKLARI ETIK SURDURULEBILIR
TEDARIK

\
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@ Bu sektdrde EcoVadis tarafindan degerlendirilen tim B ) - -
Bu sektorde EcoVadis tarafindan degerlendirilen..

sirketler

Etik: Etkinlestirilmis Kriterler
Anket sektdre, buyuklige ve konuma gore 6zellestirildiginden 21 kriterin hepsi her sirket icin etkinlestirilmemistir ve bazi kriterler digerlerinden daha fazla agirhga
sahiptir.

Etik: Giiglii Yénler ve lyilestirilmesi Gereken Alanlar

Duzeltici Eylem Plani, sirketlerin performans iyilestirmesini desteklemek Uzere tasarlanmis isbirligine dayali bir 6zelliktir. Bu, sirketlerin ¢evrimici olarak bir iyilestirme
plani olusturmalarina, planlanmis ve tamamlanmis diizeltici eylemlerini iletmelerine ve geri bildirim paylasmalarina olanak tanir. Dizeltici eylemleri devam eden
iyilestirme alanlari asagida etiketlerle isaretlenmistir.
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Giigla Yonler

Eylemler

Gizli bilgi ihlallerini yébnetmek icin olay midahale prosediirii (IRP)

Gergeklestirilen bilgi glivenligi risk degerlendirmeleri
Bilgi

Sirket, periyodik olarak sorumlu bilgi gtivenligi yonetimi risk degerlendirmeleri
gerceklestirmektedir.

Surdurulebilirlik Degerlendirmesi Raporu 2024

Adirlik o @

Yonlendirme

Risk assessments are a formal process of evaluating and predicting the
consequences (positive or negative) of a hazard and their
likelihoods/probabilities. Periodic risk assessments on information security allow
a company to identify potential information security risks, rate the likely
occurrence and the potential impact of the risks, identify security controls, and
develop an action plan. Such assessments ensure the presence of a strong
compliance program and help to develop a more robust approach to counter
breaches in information security management within the organization.

ISO 27001 certified (certification of information security management system)

Bilgi

The company has provided a valid ISO 27001 certificate for at least one of its
operational sites, or business units.

iyilestirme Alanlan

ilkeler

Etik politikalariyla ilgili kesin olmayan belge

Bilgi

Sirketin sundugu destekleyici belge icerisinde etik konulara iliskin resmi bir
politika bulunmamaktadir veya sirketin sundugu destekleyici kanit, kalite/kabul
gereklilikleri (6r. sirket adi, yakin tarih - 8 yil) sebebiyle onaylanmadi.

Telif Hakki © 2024 EcoVadis ® - Tiim haklari saklidir
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Yonlendirme

1SO 27001 is an Information Security Management System (ISMS) standard
from the International Standard Organization. This standard specifies the
requirements for establishing, implementing, operating, monitoring, reviewing,
maintaining and improving a documented Information Security Management
System within the context of the organization's overall business risks (Source:
I1SO).

Yénlendirme

A standard policy on fair business practices covers corruption & bribery issues
and optionally information security and responsible marketing issues,
depending on the relevancy for the industry or sector. Such a policy is
formalized as qualitative objectives/commitments in a formal policy document
e.g. Code of Ethics/Code of Conduct and includes organizational elements (e.g.
review process, dedicated responsibilities, scope of application).
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Yolsuzluk politikalariyla ilgili kesin olmayan belge

Bilgi
Sirket, yolsuzluk ve risvetle mucadele konusundaki taahhtlere yonelik herhangi

bir destekleyici belge sunmadi veya sundugu destekleyici kanit, kalite/kabul
gereklilikleri (6r. sirket adi, yakin tarih - 8 yil) sebebiyle onaylanmadi.

Bilgi guivenligi politikalariyla ilgili kesin olmayan belge

Sirket, bu sektordeki bir sirket icin gecerli olan bilgi gtivenligi konusundaki
taahhutlere yénelik herhangi bir destekleyici belge sunmadi veya sundugu
destekleyici kanit, kalite/kabul gereklilikleri (6r. sirket adi, yakin tarih - 8 yil)
sebebiyle onaylanmadi.

Dolandiricilik politikalariyla ilgili kesin olmayan belge

Cikar catismasi politikalariyla ilgili kesin olmayan belge

Yénlendirme

A standard policy on corruption & bribery issues is formalized as qualitative
objectives/commitments in a formal policy document (e.g. Code of Ethics/Code
of Conduct) on some of the following issues: corruption & bribery, conflict of
interest, bribery and fraud. A standard policy also includes organizational
elements (e.g. review process, dedicated responsibilities, scope of application).

Yonlendirme

It is imperative for companies who manage sensitive information to set
commitments on the protection and responsible management of third-party
data. The security of third party data encompasses the protection of customer
personal identification information (PII) and the protection of third party
intellectual property rights. A standard policy on information security is
formalized as qualitative objectives/commitments in a formal policy document,
and includes organizational elements (e.g. review process, dedicated
responsibilities, scope of application).

Etik konularda dis girisimlerin veya ilkelerin desteklenmesine iliskin kesin bilgi yok

Eylemler

Bilgi

Yolsuzluk risk degerlendirmesine iliskin kanitlayici belge yok

Destekleyici belge icerisinde yolsuzluk ve rusvet risk degerlendirmelerinin
periyodik olarak uygulanmasi hakkinda hicbir sirket beyani veya kanit
bulunamad..

Telif Hakki © 2024 EcoVadis ® - Tiim haklari saklidir
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Yonlendirme

Risk assessment are a formal process of evaluating and predicting the
consequences (positive or negative) of a hazard and their
likelihoods/probabilities. Periodic corruption and bribery risk assessments allow
a company to identify potential bribery and corruption risks, rate the likely
occurrence and the potential impact of the risks, select the appropriate anti-
corruption controls, and develop an action plan. Such assessments ensure the
presence of a strong compliance program and help to develop a more robust
approach to counter bribery and corruption activities by the organization.
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Yolsuzluk ve rlsveti 6nlemeye yonelik farkindalik egitimi hakkinda kanitlayici belge yok

Bilgi Yénlendirme

Destekleyici belge icerisinde ¢alisanlar icin yolsuzluk ve risvetle micadele According to the ISO 26000 guideline, ""Corruption can be defined as the abuse
konularinda farkindalik veya egitim programlarinin uygulanmasina iliskin hicbir of entrusted power for private gain"". There are all forms of public and

sirket beyani veya kanit bulunamadi. proprietary corruption in the workplaces such as extortion, bribery, conflict of

interest, fraud, money laundering. Since corruption undermines a company's
effectiveness and ethical reputation, awareness or trainings on anti-corruption
& bribery issues are regularly conducted to ensure that employees are familiar
with the company's policy and procedures. They may be conducted either online
or in person, and should include regular testing to ensure the training
effectiveness.

Yolsuzlugu 6nleme kontrol prosedurlerinin denetlenmesine iliskin kanitlayici belge yok

Bilgi Yénlendirme

Sirketin kendi operasyonlarini kapsayan yolsuzlukla micadele konusuyla ilgili i¢ Internal controls (for example four-eyes principle, job rotations, among others)
kontrollerin denetimine iliskin olarak destekleyici belge icerisinde hicbir sirket are necessary to regularly monitor the effectiveness and proper implementation
beyani veya kanit bulunamadi. of actions put in place to support anti-corruption & bribery policies. Periodic

audits of those controls, done either through an external third party that
performs business ethics audits or an internal audit team, are carried out to
ensure their effectiveness and provide reasonable assurance that internal
processes are being adhered to.

Hassas islemler icin (6rn. hediyeler, eglence) onay prosedurune iliskin kanitlayici belge yok

Bilgi Yénlendirme
Destekleyici belge icerisinde hassas islemler icin dogrulama sireclerinin Sensitive transactions are a broad range of business dealings which involve
uygulanmasina iliskin hicbir sirket beyani veya kanit bulunamadi. higher ethics-related risks. Some examples include (non-exhaustive) gifts, travel

arrangements and other types of hospitality, which are common in the business
world, but may in fact constitute unethical or evenillegal kickbacks, bribes or
payoffs to influence decision affecting a company's operations, etc. Such
transactions also comprise facilitation payments which are usually made with
the intention of expediting an administrative process and may be considered as
a form of corruption. As such, a verification procedure should be put in place to
review and approve any sensitive transactions made by the company.
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Uclincd taraflarla ilgili yolsuzlukla micadelede durum tespiti programina iliskin kanitlayici belge yok

Bilgi Yénlendirme

Sirketi vekaleten temsil eden tglncu taraf aracilarla (6r. komisyoncu acenteler, Provisions in key international laws hold companies liable for corruption related
komisyoncular, satis temsilcileri, distribttorler, yikleniciler, gimrik misconduct committed in the context of their relationships with third parties (i.e.
komisyonculari, danismanlar) ilgilenirken sistematik uygunluk ve durum tespit their agents, consultants, suppliers, distributors, joint-venture partners, or any
onlemlerinin uygulanmasi hakkinda destekleyici belge icerisinde hicbir sirket individual or entity that has some form of business relationship with the

beyani ve kanit bulunamadi. organization). Given the risk exposures caused by third-parties, it is important

that companies have adequate due diligence procedures in place. Due diligence
is the process of gathering independent information to gain an understanding of
the risks associated with a third party and visibility of its compliance
management systems which address these risks. It can involve background
checks and screenings of third party by means of sanction lists, tracking adverse
media reports and identifying links to politically exposed persons, assessments
of third parties on their own ethics & compliance programs and risk controls.
Companies should provide documentation of their procedures that demonstrate
how these due diligence efforts are undertaken.

Yolsuzluk ve rusveti bildirmek icin etkili bir muhbirlik proseduryle ilgili dnlemlere iliskin kanitlayici
belge yok
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9. SURDURULEBILiR TEDARIK

Bu tema, sirket tedarik zincirindeki hem sosyal hem de ¢evresel konulara odaklanir.

Surdirulebilir Tedarik Puani Dékimu

GENEL PUAN GEVRE ISCI VE INSAN HAKLARI ETIK SURDURULEBILIR
TEDARIK
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Bu sektorde EcoVadis tarafindan degerlendirilen..

sirketler

Surdurilebilir Tedarik: Etkinlestirilmis Kriterler

Anket sektore, buyuklige ve konuma gore 6zellestirildiginden 21 kriterin hepsi her sirket icin etkinlestirilmemistir ve bazi kriterler digerlerinden daha fazla agirhga
sahiptir.

surdiriilebilir Tedarik: Giiglii Yonler ve lyilestiriimesi Gereken Alanlar

Duzeltici Eylem Plani, sirketlerin performans iyilestirmesini desteklemek Uzere tasarlanmis isbirligine dayali bir 6zelliktir. Bu, sirketlerin ¢cevrimici olarak bir iyilestirme
plani olusturmalarina, planlanmis ve tamamlanmis diizeltici eylemlerini iletmelerine ve geri bildirim paylasmalarina olanak tanir. Dizeltici eylemleri devam eden
iyilestirme alanlari asagida etiketlerle isaretlenmistir.
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(7 surdirilebilir Tedarik Aok o

Giigla Yonler

ilkeler

Hem sosyal hem gevresel etmenlere iliskin kapsamli siirdiiriilebilir tedarik politikalar

Bilgi Yonlendirme

Sirket, surdurdlebilir tedarik konularini ydnetmeye yonelik taahhutlerini, nitel ve The existing policy covers both environmental and social issues that the

nicel hedeflerini entegre eden kapsamli bir politika yayinlamistir. company may impact through its procurement strategy. Policies are deemed
exceptional when they integrate not only qualitative but also quantitative
operational objectives on all material sourcing risks the company faces, in
addition to the following organizational elements: regular review mechanisms, a
scope of application, the allocation of responsibilities, and communication of the
policy to all stakeholders.

Eylemler

Cevresel veya sosyal uygulamalarla ilgili diizenli tedarikgci degerlendirmesi (6r. anket)

Bilgi Yonlendirme

Sirket, cevresel veya sosyal uygulamalar hakkinda bir tedarikgi Bir tedarikginin strddrulebilirlik uygulamalarinin ankete dayali bir incelemesine
degerlendirmesinin (6rnegdin anket) kanitini gésteren resmi belgeler saglamistir.  dair kanitlar bulunmaktadir ve bu, Gglinct bir tarafca veya dogrulama (yani 6z
degerlendirme) olmaksizin dogrudan tedarikgi tarafindan uzaktan yapilir.

Sonuglar

Kalay, tantal, tungsten, altin ve/veya bunlarin tiirevlerinin kullanilmadi§i belirtilmektedir (Dogrulanamadi)

Iyilestirme Alanlar

Eylemler
Sosyal veya cevresel maddelerin tedarikgi sézlesmelerine entegrasyonu hakkinda kanitlayici belge
yok

Bilgi Yénlendirme

Sirket, tedarikgi s6zlesmelerine sosyal veya cevresel hikimlerin Surdurdlebilirlikle ilgili beklentileri belirlemek amaciyla s6zlesme konusuyla

entegrasyonunu gosteren resmi belgelere dair kanitlar sunmamaktadir. dogrudan baglantili olmayan isgticti uygulamalari ve insan haklari konularini (or.
iyi calisma kosullari, saglik ve gtvenlik énlemleri, ayrimcilik/taciz karsiti
onlemler) ve/veya cevresel konulari (6r. enerji tiiketimi ve sera gazi
emisyonlarinin azaltilmasi, biyogesitlilik, atik yonetimi girisimleri) kapsayan
hiikimlere/maddelere dair kesin kanitlar bulunmamaktadir.
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Tedarikgilerin REACH gereklilikleri bakimindan gosterdidi ilerlemenin resmi degerlendirmesi yok

Bilgi Yénlendirme
Sirket, REACH Yonetmeligince tanimlanan gereklilikler kapsaminda tedarik REACH (Registration, Evaluation and Authorisation of Chemicals) is a regulation
zincirinde herhangi bir degerlendirme gerceklestirmemistir. of the European Union that addresses the production and use of chemical

substances as well as their potential impacts on both human and environmental
health. The regulation requires that all companies manufacturing or importing
chemical substances into the European Union in quantities of one tonne or more
per year register these substances to the European Chemicals Agency (ECHA).

YUrurlukteki tedarikgi surdurulebilirlik davranis kurallar hakkinda kanitlayici belge yok

Bilgi Yénlendirme
Sirket, tedarikgi strdurdlebilirlik davranis kurallarinin yarirltkte olduguna dair Sirketin tedarikgilerinin sosyal ve ¢evresel agidan sorumlu olmak i¢in uymasi
bir kanit sunmamaktadir. gereken beklentilerini 6zetleyen ayri bir tedarik¢i davranis kurallari belgesine

dair kesin bir kanit bulunmamaktadir.

Surdurdlebilirlik risk analizi (tedarikgi degerlendirmelerinden veya denetimlerden énce) hakkinda
kanitlayici belge yok

Bilgi Yénlendirme

Sirket, tedarik¢i degerlendirmeleri veya denetimlerinden énce bir Hangi tedarikgilerin, Urtinlerin veya satin alma kategorilerinin sirketi
surddrdlebilirlik risk analizinin yardtilmesini gésteren resmi belgelere dair surdurdlebilirlik risklerine maruz biraktigini belirlemeye yonelik bir stirece dair
kanitlar sunmamaktadir. kesin kanit bulunmamaktadir. Bu risk analizi, surdurdlebilirlik uygulamalarinin

gerekli standartlara uygun olmamasi durumunda belirli bir tedarikgi, Grtin veya
satin alma kategorisine iliskin daha fazla énlem alinmasi gerekip
gerekmediginin degerlendirilmesine dair kanit géstermelidir.

Alicilarin, tedarik zinciri icindeki sosyal ve ¢evresel konularda egitilmesi hakkinda kanitlayici belge

yok
Bilgi Yénlendirme
Sirket, alicilarin tedarik zincirindeki sosyal ve ¢evresel konulara iligkin egitimini Sirketin satin alma uzmanlarinin sosyal ve ¢evresel konularin anlagiimasi ve
gosteren resmi belgelere dair kanitlar sunmamaktadir. bunlarin satin alma islevine entegre edilmesini saglamak icin strdurulebilir satin

alma konusunda edgitildigine iliskin kesin kanitlar bulunmamaktadir. Bu, egitim
ilerleme raporlari, sirket adini iceren bitirme sertifikalari veya egitim
materyalleri gibi egitim programlari araciligiyla gosterilebilir.

Tedarikgiler icin cevresel veya sosyal konularda yerinde denetimler yapiimasi hakkinda kanitlayici

belge yok
Bilgi Yénlendirme
Sirket, tedarikgilerin cevresel veya sosyal konularda yerinde denetimlerini Zorunlu strdurdlebilirlik gerekliliklerine uygunsuzluklari tespit etmek icin sirketin
gosteren resmi belgelere dair kanitlar sunmamaktadir. tedarikgilerinin habersiz veya duyurulu yerinde denetimleriyle ilgili calisan
talimatlarina veya operasyonel strece dair kesin kanitlar bulunmamaktadir.
Telif Hakki © 2024 EcoVadis ® - Tiim haklari saklidir Mayis 2024 | Sayfa 26 /48

www.ecovadis.com | +33 (0) 1 82 28 88 88 | support@ecovadis.com


http://www.ecovadis.com
mailto:support@ecovadis.com

ecoquls Surdiirulebilirlik Degerlendirmesi Raporu 2024

10. 360° GOZLEMI BULGULARI

3 Nis 2024 |

Puan tzerindeki etkisi

Nétr o

7 Mayis 2024 tarihinden 3 Mayis 2029
tarihine kadar gegerli

No records found for this company on
Compliance Database

evre ¢ Iscive Insan Haklari Etik §? Surdurilebilir Tedarik
G $¢ &

360° Gozlemi Bulgulari sirketlerin stirdtrulebilirlik uygulamalari hakkinda 10000°den fazla veri kaynag@i (kar amaci gutmeyen kuruluslar, basil ve
sendikalar gibi) aracihgiyla belirlenmis ilgili kamuya acik bilgilerden olusur. 360° Goézlemi Bulgulari, EcoVadis dederlendirmesine dahil edilmistir
ve puana olumlu veya olumsuz etki edebilir ya da hic etki etmeyebilir.

EcoVadis asagidaki uluslararasi kaynaklarla baglantilidir:

- Surdurulebilirlik aglari ve girisimleri (6rn. AccountAbility, Business for Social Responsability, CSR Europe)

-Sendikalar ve isveren orgutleri

- Uluslararasi kuruluslar (6rn. Birlesmis Milletler, Avrupa insan Haklari Mahkemesi, Kiiresel ilkeler Sézlesmesi, Uluslararasi Calisma Orgitd,
Dlinya Bankast)

- Sivil toplum kuruluslari (e.g. China Labor Watch, Greenpeace, WWF, Movimento Difesa del Cittadino)

- Arastirma enstitiileri ve uzmanlasmis basin (6rn. CSR Asia, Blacksmith Institute, Corpwatch)

11. OZEL ACIKLAMALAR

Analiz uzmanlarimizdan degerlendirmeyle ilgili ek agiklamalar.

Ozel agiklamalar
@ Etik konulardaki uygulama onlemlerine iliskin bilgi ve destekleyici belge eksikligi s6z konusudur.
@ Uglinct taraf riski ve uyum veri tabaninda higbir kayit bulunamadi.
@ ISO 14001 sertifikasina ragmen cevresel konulara iliskin mevcut énlemler hakkinda bilgi eksikligi var.

LE,' Her ne kadar sirket, surddrulebilir tedarik konulariyla ilgili politikalari resmilestirmis olsa da bagh énlemler hakkinda bilgi eksikligi mevcut.

12. BIZE ULASIN

Sorunuz veya yardima ihtiyaciniz mi var? support.ecovadis.com adresinde Yardim Merkezimizi ziyaret edin
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EK:

SEKTOR RISK PROFILI

Onemli stirdirtlebilirlik risklerini, dizenlemeleri, giincel konulari ve belirli sektérlerle ilgili en iyi uygulamalari kesfedin.

EcoVadis sektdrii Tim Ekonomik Faaliyetlerin Uluslararasi Standart Sektérel Siniflandirmasi (ISIC) temelinde belirler. Bu, Birlesmis Milletler Istatistik
Komisyonu tarafindan yayimlanan tim kiresel ekonomik faaliyetlerin derlenmis halidir. ilgili ekinliklere gére istatistik toplamak ve raporlamak iizere
kullanilabilecek bir etkinlik kategorileri kiimesi saglamaktir.

Bir sirketin birden ok sektérde faaliyeti olabilir. Bu durumlarda EcoVadis sirketleri baslica operasyon alanlarina gore surdurulebilirlik riski ve/veya toplam gelirle
belirlenen sekilde siniflandirir.
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TEMAYA GORE KRITER ETKINLESTIRME:

Onemli stirdirilebilirlik risklerini, diizenlemeleri, giincel konulari ve belirli sektérlerle ilgili en iyi uygulamalari kesfedin.

Cevre (]

Yuksek Enerji tuketimi ve sera gazlari

Orta Su
Etkinlestirilmedi Biyogesitlilik

Orta Hava Kirliligi

Orta Malzemeler, Kimyasallar ve Atik

Orta Urtin Kullanimi

Orta Urtin Kullanim Omri Sonu
Etkinlestirilmedi Musteri Saghgi ve Glvenligi
Etkinlestirilmedi Cevre Hizmetleri ve Savunuculugu

Isci ve Insan Haklari %

Yuksek Calisan Saghgi ve Guvenligi

Orta Calisma Kosullar

Sosyal Diyalog

Kariyer Yonetimi ve Egitim

rta Cocuk Is Giicti, Zorla Calistirma, Insan Ticareti

o o o
& &
Y o

Orta Cesitlilik, Esitlik ve Kapsayicilik

Etkinlestirilmedi Sirket DisI Paydas Insan Haklari

Etik  &fs

Orta Yolsuzluk
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Rekabete Aykiri Uygulamalar

Orta Sorumlu Bilgi Yonetimi

surdurilebilir Tedarik ~ ¢§?

Orta Tedarikgiler icin Cevresel Uygulamalar
Orta Tedarikgiler icin Sosyal Uygulamalar
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ONEMLI SURDURULEBILIRLIK KONULARI

Onemli surdirdlebilirlik konularina ve Genel amacli makine imalat

g Cevre

Enerji tiketimi ve sera gazlari

Tanim

Operasyonlar ve ulagim sirasinda kullanilan enerji tiiketimi (6r. elektrik,
yakit, yenilenebilir enerjiler). CO2, CH4, N20, HFC, PFC ve SF6 gibi
dogrudan ve dolayli sera gazi emisyonlari. Ayrica sirketin yenilenebilir
enerji Uretimini igerir.
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Sektér sorunlari

Manufacturing of general purpose machinery such as power-driven
hand tools, office machinery, air conditioners and lifting and handling
equipment is energy intensive. Energy conservation during production
is crucial to minimize environmental impacts, such as greenhouse gas
emissions. Increases in the cost of energy have stimulated
development of both energy- and material- saving technologies. The
electronic industry is estimated to contribute two percent of global
greenhouse gas (GHG) emissions (1). These emissions are primarily
from manufacturing stage and consumer use. Therefore, energy
efficiency is an important topic for the industry and the community
started to recognize the impact of energy use on both company
finances and the environment. Energy consumption monitoring or
audits could be the first step of identifying opportunities for potential
savings. Furthermore, optimization of building infrastructure and
investments in energy efficient machinery can also be options for
companies to improve power deployment. Many manufacturing
companies have developed energy management systems or carbon
management programs. Certifications can act as guiding principles for
successful energy management systems. ISO 50001:2011 is a world-
renowned Energy Management System that is suitable for any
organization irrespective of size, sector, or geographical location (2).
Initiatives to mitigate risks in the sector include the use of alternative
modes of transportation, inspecting for refrigerant leaks in the air
conditioner manufacturing process, and replacing gasoline-powered
forklifts for logistics with electric models. Sector leaders use alternative
sources of energy such as hydropower which utilizes the in-house
cooling water, and wind and solar power to provide electricity for
equipment such as outdoor lighting. Other possibilities or initiatives for
emission disclosure and endorsement include: Carbon Disclosure
Project (CDP), Green Freight Europe, Green Freight Asia and EPA
Greenhouse Gas Reporting Program. Despite this sector being a
relatively low-energy consumer, this does not degrade the importance
of energy efficiency. For this industrial sector, measures should be
geared towards the use of technologies that contribute to saving
energy in relation to day-to-day business energy consumption.
Examples of key success factors for energy consumption reduction
include Power Usage Effectiveness (PUE) and "Green IT" programs
(aiming at reducing energy consumption of data centers) and the
implementation of an energy management system.
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Su

Tanim

Operasyonlar sirasindaki su tiketimi. Suya atilan kirletici maddeler.

Hava Kirliligi

Tanim

Toz, gurlltt ve koku emisyonlari gibi faaliyetlerin sirket tesislerinin
yerel cevresi Gizerindeki etkileri. Ayrica kazaya bagh kirliligi (6r.
dokilmeler) ve operasyon tesisleri cevresindeki yol tikanmasini da
icerir.
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Sektér sorunlari

The manufacture of general purpose machinery does not require as
much water as other manufacturing industries such as iron and steel.
Nevertheless, significant risks of water pollution during the
manufacturing process exist. Companies must properly control and
treat wastewater, chase any leakage and ensure the safe handling of
chemicals. Waste water retained in unsealed or leaking holding ponds
can seep into the groundwater and may contaminate the local water
table and aquifers. To reduce water consumption, companies in the
sector conduct risk assessments, build in-house water recycling
systems, and utilize innovative water purification technologies to
ensure cleanliness of wastewater discharge. Specific technologies
include ion exchange technologies, reverse osmosis and nanofiltration
technologies. Companies operating in this sector should seek to
reduce their water consumption as much as possible. Examples of
industry best practice with respect to water usage include rainwater
harvesting, wastewater treatment to reduce liquid waste discharged
into the environment, as well as fresh water risk assessments (which
include analyses of risk levels to water sources, supply reliability,
efficiency, and quality of discharges). Commitment to sustainable
water use can be demonstrated through membership with CEO Water
Mandate or CDP Water Disclosure.

Sektor sorunlari

Diverse local pollution may result from manufacturing general purpose
machinery such as engines, turbines, pumps and power-driven hand
tools. Noise pollution is caused by equipment and machinery. Dust and
fumes are generated at many stages during the manufacturing
process (3). Companies have to install and maintain adequate filters
properly. In addition, there are significant risks of spillage or pollution
linked to the handling and storing of chemicals that may contaminate
air, soil and water. National legal frameworks impose procedures to
mitigate the risk of accidents, e.g. the IPPC directive in the European
Union. The directive includes among others the inspection of industrial
installations, reporting on compliance and protection of the soil (4).
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Malzemeler, Kimyasallar ve Atik

Tanim

Her tir hammadde ve kimyasal tlketimi. Faaliyetlerin trettigi tehlikesiz
ve tehlikeli atik. Sera gazlar disindaki hava emisyonlarini (6r. SOx, NOx)
daigerir.

Uriin Kullanimi

Tanim

Uriinlerin dogrudan kullanimindan kaynaklanan cevresel etkiler. Enerji,
su, malzemeler ve kimyasal kullanimini icerebilir.
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Sektér sorunlari

In line with other manufacturers, companies within the general
purpose machinery sector generate significant levels of waste such as
sludge, metals, toxic. Producing machinery results in the generation of
hazardous chemicals. These pollutants include gaseous substances.
Producing machinery results in the generation of hazardous chemicals.
Industries in this sector have to abide by regulations such as RoHS,
WEEE and REACH and must ensure compliance along their supply chain
as well. The Registration, Evaluation and Authorization and Restriction
of Chemicals Regulation (REACH) provides a framework for chemicals
management across the EU and includes in its scope substances used
by the electrical and electronic industries. Under the REACH framework,
manufacturers have to ensure that the substances they produce, put
on the market or use do not adversely affect human health or the
environment. REACH also requires all companies producing chemical
substances in the European Union or importing them in quantities
over one ton per year to register these substances with the European
Chemicals Agency (5). Reducing the generation of these wastes at the
source, or recycling these wastes, will benefit general purpose
machinery manufacturers by increasing product yields, reducing raw
material needs, reducing disposal costs and reducing the liabilities
associated with hazardous waste management. Proactive companies in
the sector such as Daikin and Groupe Ciat have implemented initiatives
such as recycling programs for paper and batteries and training
programs on chemical and hazardous materials.

Sektor sorunlari

The use of general purpose machinery such as power-driven hand
tools, heat exchangers, air conditioners and lifting and handling
equipment are energy intensive and consume significant amounts of
materials. Companies in this sector conduct life cycle assessments or
carbon footprint studies on key products during the planning and
design phase to facilitate the development of eco-products. Other
strategies adopted by companies in the sector include the use of
inverter products that improve energy efficiency, use of refrigerants
with minimal environmental impact, the development of energy-
efficient air conditioners and heat-pump type space heaters.
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Uriin Kullanim Omri Sonu

Tanim

Uriinlerin yasam sonundan kaynaklanan dogrudan cevresel etkiler. Bu
etkiler, Uretilen tehlikeli ve tehlikeli olmayan atiklari, emisyonlari ve
kazaya bagl kirliligi icerebilir.
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Sektér sorunlari

A product is considered at its end-of-life when it completes its service
life time. General purpose machinery such as power-driven hand tools,
office machinery, air conditioners, lifting and handling equipment
usually become obsolete or come to the end of their useful life after a
few years of service. The end of life aspect of the product is important
since those materials contain metal pieces that could be melted and
also usually contain some chemical elements. The economically, socially
and environmentally sustainable option is to take back, reuse, recycle
and/or properly dispose of these products at their end-of-life.
Strategies adopted by companies include recycling schemes for air
conditioning units, recovering refrigerants from products, take back
programs, and life cycle assessment on products during the R&D
phase. Furthermore, waste electrical and electronic equipment (WEEE)
displays a concern for this industry. It is estimated that approximately
20-50 million tons of electronic waste are generated worldwide each
year (6). Most of this waste ends up in developing countries, where
lenient policy and regulation is in place, such as China, India, and
Nigeria (7). In contrast, strict regulations are imposed in most
developed countries regarding the disposal of electronic waste. For
instance, the European Union has two comprehensive directives on
electronic waste management: the WEEE and Restriction of Hazardous
Substances (RoHS). The WEEE Directive requires manufacturers to
make changes throughout the equipment's production cycle,
including improved product design for easy dismantling, recycling, and
reuse. The directive also includes the provision of comprehensive
separate WEEE collection points and processing systems, which allow
WEEE to be easily returned by consumers, then collected, transported,
and processed effectively and economically. In addition, the RoHS
Directive, which has a close link with WEEE Directive, aims to eradicate
certain hazardous substances from new electrical and electronic
equipment, including lead, cadmium, mercury, hexavalent chromium,
polybrominated biphenyls, and polybrominated diphenylethers.
Manufacturers are responsible for ensuring that the products meet the
requirements of the directive. With increasing legislations, electrical
appliance products' end-of-life will continue to be of public concern. As
such, manufacturers may step up by investing on research and
development of green product design to facilitate end-of-life recycling
and dismantling as well as establishing a take-back program with wide
coverage on regions to exceed the current legislative requirements.
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Calisan Sagligi ve Guvenligi

Tanim

Galisanlar tarafindan iste karsilasilan gtivenlik sorunlari (6r.
operasyonlar ve tasima sirasinda) konulariyla ilgilidir. Tehlikeli ekipman,
is uygulamalari ve tehlikeli maddeler ve daha fazlasindan kaynaklanan
fizyolojik ve psikolojik sorunlart igerir.

Calisma Kosullari

Tanim

Calisma saatleri ve ¢alisanlara verilen mukafatlar ve sosyal avantajlar
konulariylailgilidir.
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Sektér sorunlari

Manufacturing exposes workers to several health & safety risks,
including exposure to heavy metals and hazardous chemicals, and
ergonomic problems from long working hours. Insufficient ventilation,
inadequate protection gear and the lack of relevant information on the
dangers of chemicals contribute to accidents and illness within this
kind of working environment. Temporary workers, which this sector
tends to use frequently, also often report that they receive inadequate
training on occupational safety and health and unfamiliar with safety
measures (8). To minimize occupational safety risks, manufacturers
should first undertake a detailed risk assessment to understand the
existing and potential risks in the working environment. Companies
should adopt a health & safety management system that is
customized to the manufacturing infrastructure and identify feasible
safety goals. This can be done through safety training, distribution of
protective equipment and safety manuals, and through implementing
these safety measures to workers’ daily routines and periodical
monitoring to ensure a safe work environment. To further establish a
solid health & safety management system, audits to obtain
recognizable health & safety certifications such as OHSAS 18001/ ISO
45001 will demonstrate the company’s commitment in workers' health
& safety towards stakeholders.

Sektor sorunlari

Human capital investment is increasingly important for companies
seeking to develop a sustainable workforce while reducing hiring costs
associated with high employee turnover. Employees should be
adequately compensated through wages and other social benefits that
reflect regional variations in living costs and state provided social
protections. According to the 2017 International Trade Union
Confederation Global Poll, nearly half of global respondents claim that
their household incomes fail to accommodate cost of living. 84% of
respondents believe that national minimum wages are insufficient to
enable workers to lead a decent life (9). In the absence of public
provision of social protection, including healthcare, family vacation and
rest periods, workers are likely to change employers in order to obtain
livable wages and adequate social protections. Companies that
voluntarily develop human capital management systems position
themselves to attract and retain the best talent, while preventing
operational disruptions caused by worker strikes. In determining
adequate wages companies operating in less developed countries
where minimum wage laws are deemed inadequate, companies should
default to wage standards established by ILO conventions. In addition
to benchmarking with international standards, companies should also
engage their workers through labor unions or employee
representatives to determine workers’ needs. In countries where
unions and worker appointed representatives are illegal, it is key to
leverage employee satisfaction surveys and other forms of worker
voice tools to determine worker needs. When operating in countries
where state provided social protections are minimal or absent,
companies should provide employees with employer paid healthcare
benefits and retirement pensions.
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Sosyal Diyalog

Tanim

Yapilandirilmis sosyal diyalog (6r. taninan calisan temsilcileri ve kolektif
pazarliklar araciligiyla uygulanan sosyal diyalog) konulariyla ilgilidir.

Kariyer Yonetimi ve Egitim

Tanim

Ana kariyer asamalari (6r. ise alim, degerlendirme, egitim ve isten
cikarmalarin yénetilmesi) konulanyla ilgilidir.
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Sektér sorunlari

Social dialogue, as defined by the International Labour Organization,
includes all types of negotiation, consultation or exchange of
information between, or among, government representatives,
employers and workers (10). Companies that promote social dialogue
through unions and other forms of worker-selected representatives
are in a better position to obtain better visibility of potential health and
safety issues and worker grievances around wages, working
conditions, career development. A vast majority of the International
Trade Union Confederation’s 2017 respondents disapprove of their
working conditions, including wages, benefits and job security. As a
result of the concerns by global workers, 91% of respondents are in
support of laws that give workers the right to collective bargaining,
while 85% want the right to unionize (9). When worker issues are not
identified and remedied, companies and their supply chain partners
risk business interruptions caused by worker strikes. While there is no
“one size fits all” model of social dialogue that can be readily exported
from one country to another due to cultural and political factors,
adapting social dialogue to the national situation is key to ensuring
local ownership of the worker engagement process. When companies
engage in worker dialogue, they are in a better position to manage
talent retention issues that potentially hinder long-term business
sustainability. Given the importance of social dialogue in helping
establish policies and procedures that promote both employer and
employee interests, companies should work to promote collective
bargaining, regardless of national laws that prohibit such activity.
Collaboration with work councils, labor unions or worker
representatives can be leveraged to address working conditions,
remuneration, skills development and occupational health and safety
needs. In countries where union membership is not permitted, or are
insignificant due to low member rates, companies should establish
alternative modes of social dialogue that promote worker interests.

Sektor sorunlari

In addition to fair pay, social benefits, and safe and stimulating working
conditions, companies in the plastics production industry should
include occupational skills development in their human capital
management strategies. Occupational skills development, through
formal training, developmental assignments, and feedback, provides
mutual benefits for employees and employers. Manufacturers will
benefit from a higher skilled workforce capable of meeting market
demands, and workers will develop skills necessary for promotions
and/or future employment opportunities in the sector. Workers are
increasingly demanding occupational skills development in order to
stay up-to-date on technological developments, ultimately ensuring
they remain competitive on the job market. The reciprocal benefits
ultimately reduce employee turnover costs, evidenced by one Harvard
Business Review article (11) that finds that thriving workers are 32%
more committed to their organization and 46% more satisfied with
their jobs. To take advantage of the benefits provided by a skilled
workforce, manufacturers should develop and implement occupational
training and development programs. Ongoing employee evaluations
accompanied by continuous feedback should be deployed to identify
skills that enable employees to be placed in positions that allow for
promotions. Lastly, companies should ensure that, when necessary,
workers performing redundant tasks are helped to access other
responsibilities through training. Occupational skills development
programs can benefit companies across all functional areas and should
therefore be embedded throughout all operations.
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Cocuk Is Gicl, Zorla Calistirma, insan Ticareti

Tanim

Sirket faaliyetlerindeki cocuk is glicd, zorla veya zorunlu calistirma
konulariyla ilgilidir.
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Sektér sorunlari

According to the International Labor Organisation (ILO), child labor,
forced labor and human trafficking encompasses all work or service
which is exacted from any child or adult under the threat of a penalty
and for which the person has not offered himself or herself voluntarily
(12). Forced labor is observed in all types of economic activity in every
country, including the manufacture of machinery and equipment. An
estimated 24.9 million people are reported to be trapped in forced
labor, comprising 16 million in the private economy and 4.1 million by
state authorities (13). The manufacturing sector itself is reported as
one of the most relevant for child labor (14). In the manufacture of
machinery, workers may face hazardous working conditions such as
exposure to extreme temperatures and hazardous chemicals, low
wages and use of dangerous machinery (15). In this industry, both
internal and international migrants make up a significant proportion of
the workforce in many countries. Recruitment agents and labor
contractors are heavily involved in the supply of labor to the machinery
manufacturing sector which increases workers’ risk of being trafficked
(16). On the other hand, children working in this industry are required
to work with dangerous machinery, equipment, and tools, or are
involved in the manual handling or transporting heavy loads; and work
in an unhealthy environment which may expose children to hazardous
substances or vibrations damaging their health (14). Modern-day
slavery has come under increasing scrutiny in recent years, putting
regulatory and consumer pressure on companies to ensure their
operations are free from forced labor, child labor and other forms of
slavery. Hence, in an attempt to eradicate this issue, manufacturers can
sign International Framework Agreements (or Global Framework
Agreements) through which they commit to respect the same labor
rights standards in all the countries where the company operates,
including with respect to child labor(17). They can control safety risks
identified through risk assessment so that young employees of legal
working age can perform the tasks safer or transfer them to locations
where work is more suitable. Companies can invest in mechanising the
tasks to remove the need for child labor and also increase efficiency
(18).
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Cesitlilik, Esitlik ve Kapsayicilik

Tanim

Is yerinde ayrimailik ve tacizi 6nleme konulariyla ilgilidir. Aynmcilik; i1k,
ulusal kéken, din, engellilik durumu, cinsiyet, cinsel yénelim, sendika
uyeligi, siyasi baglanti veya yas temelinde ise alim, Gcretlendirme,
egitim, terfi ve ise son verme konularinda kisilere farkl muamele etme
olarak tanimlanir. Taciz, is ortaminda fiziksel, psikolojik ve s6zIu
istismart icerebilir.
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Sektér sorunlari

Developing a diverse workforce is not only a socially responsible
business practice, it is also good for business. Diverse workforce
unlocks business innovation and drives market growth due to the
knowledge that workers from different gender, sexual orientation, race
and ethnicity bring to their functions. More diverse companies are
rather able to win top talent and improve customer orientation,
employee satisfaction, and decision making, each of which lead to
increasing financial returns. A 2015 report by McKinsey found that
companies in the top quartile for racial and ethnic diversity are 35%
more likely to have financial returns above their respective national
industry medians, and companies in the top quartile for gender
diversity are 15% more likely to have financial returns above their
respective national industry medians. In the United States, thereis a
linear relationship between racial and ethnic diversity and better
financial performance: for every 10% increase in racial and ethnic
diversity on the senior-executive team, earnings before interest and
taxes (EBIT) rise 0.8% (19). Many of the world’s biggest and most
successful companies have advanced diversity strategies that include
respect of LGBT. Nearly 90% of Fortune 500 companies prohibit
discrimination based on sexual orientation and gender identity and
almost 60% of them extend benefits to the same-sex partners of their
employees (20). Given the higher returns associated with a diverse
workforce, it is important that companies take steps to promote
diversity in their operations. Companies must first create an
environment that is welcoming of workers from all social backgrounds.
Anti-discrimination and harassment policies should be framed to
protect workers from all social backgrounds including, but not limited
to, gender, race, ethnicity and national identity and increasingly
important - sexual identity. While most countries have laws that
prohibit discrimination, differences exist in the scope of groups
protected and the level of enforcement—making it a strategic
challenge for companies that operate in less progressive countries.
When developing policies for operations in such locations, it is key for
companies to be as inclusive as possible and to keep the business
benefits in mind. In order to reinforce policies, diversity training should
be provided to all employees, and anti-discrimination training should
be required of all management levels—particularly human resources—
with decision making authority. Human resources personnel should
perform frequent internal salary audits to determine where wage gaps
exist between different social groups within the organization.
Additional pro-diversity measures that reinforce non-discriminatory
efforts include employee cultural and gender associations that enable
social groups to share experiences related to professional integration
and networking. Lastly, an effective whistleblowing procedure should
be available to all employees to report concerns related to, or
violations of, established anti-discrimination policy.
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Yolsuzluk

Tanim

Is yerindeki gasp, risvetcilik, cikar catismasi, dolandiricilik, kara para
aklama dahil tim yolsuzluk bicimleri konulariyla ilgilidir.

Rekabete Aykiri Uygulamalar

Tanim

Thaleye fesat karistirma, fiyat sabitleme, damping, yikici fiyatlandirma,
zorlayici tekel, bélgeleri ayirma, Uriin baglama, fiyatlandirma siniri ve
fikri mulkiyet haklarinin ihlali dahil rekabete aykir uygulamalar
konulariyla ilgilidir.
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Sektér sorunlari

Corruption distorts fair markets and increases business costs. Global
anti-corruption laws are becoming more stringent in their expectations
that companies establishing effective controls to prevent all types of
corruption. Business exposures to corruption vary depending on the
nature, scope and location of a company's international activity. They
can arise both when companies seek to sell their products and services
directly to foreign governments and state-owned entities and in the
form of bribe payments in return for favorable contracting decisions.
Risks can also take other, less obvious forms, such as when companies
face shakedowns from customs inspectors and tax assessors during
efforts to import or export raw materials or finished products.
Additionally, risks can surface when companies operate manufacturing
facilities in foreign countries, which requires frequent interaction with
hosts of foreign officials ranging from maintaining utility service to
paying local taxes and securing police protection. To minimize
corruption risks, companies should implement a risk-based due
diligence procedure to identify opportunities or situations where
corrupt transactions are possible. It is important that companies
identify anti-corruption training needs in order to keep employees
abreast on the regional or sector environment that exposes them to
potential risks. Lastly, companies must document and maintain
detailed records of all due diligence measures in order to minimize
liability in the event that the company is implicated in corruption
investigations involving internal employees or third-party
relationships.

Sektor sorunlari

Industry cartel behavior harms a wide range of stakeholders. When
companies form cartels, market dominance prevents smaller
businessmen from accessing and competing in markets, and
consumers are unable to freely select the quality and variety of goods
and services they desire. Buyers working in a cartelized sector are also
subjected to higher prices that ultimately cut into the company's
bottom line. In order to ensure market competition, antitrust
enforcement has received greater attention from US, EU and global law
enforcement agencies in recent years. The electronics sector has been
subjected to enhanced antitrust scrutiny due to large cartel
settlements, most notably in the components sector: the cathode ray
tube cartel in 2006, involving major market players such as Samsung,
Philips, LG Electronics and Panasonic was even described as a textbook
case (21). As part of their compliance systems, companies in the
electronics sector should implement internal controls to prevent
employees and business partners from engaging in anti-competitive
practices. Employees should be adequately trained in the market
impacts caused by such behaviors. Providing clear and detailed
competitor interaction guidelines is one effective way to raise
awareness among key employees. Lastly, companies should have an
effective whistleblower procedure allowing employees to confidentially
report collusion concerns without retaliation by employers.
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Sorumlu Bilgi Yonetimi

Tanim

Mdsteri kisisel bilgilerinin (PII) ve Giglinct taraf fikri mulkiyet haklarinin
korunmasini kapsayan tgtinci taraf koruma ve gizlilik konulariyla
ilgilidir.
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Sektér sorunlari

Breaches of stakeholder data, including proprietary intellectual
property, trade secrets and consumer PII expose companies to
operational seizures, financial and reputational impacts caused by
stakeholder lawsuits. According to PWC's 2016 Global State of
Information Security Survey, the theft of hard intellectual property
increased 56% in 2015, indicating that cyber criminals have identified
the value that successful attacks can yield. The financial impacts of
information security breaches can be both immediate and drawn out
over several years, due to possible litigation action by parties who lost
confidentiality of their information entrusted to the breached
company. It may also result in investor divestment, which ultimately
could lead to lower share prices. Regulatory violations remain severe.
The Ponemon Institute estimates the global average cost of a cyber-
attack to be US$4 million (27). Beyond direct regulatory and financial
penalties, breaches in a company’ information management system
can cause long term distrust in the company's information security
management. Aimost immediately after Target's information breach,
the company’ net earnings for the fourth quarter were down 46
percent from the same period the year before. Over time, Target will
pay an estimated US$1.4 billion when factoring ongoing legal costs,
class-action lawsuits by consumers and business partners, and credit
monitoring services for affected consumers (28). The electronics
industry is directly exposed to high information security risks, as it
manufactures the very products storing sensitive data. Electronics
companies should implement a privacy-by-design approach, in which
data privacy considerations are taken into account from the very
beginning of the product development process. In case privacy
features were not implemented in the earlier development stages, later
changes to the product design can be very costly. It is therefore vital to
treat information security as a central business issue, rather than a
mere IT problem. Appropriate risk mitigation actions include a
thorough risk assessment of information security issues, adequate
training of employees and regular audits of internal controls. Finally,
implementing adequate incident response plans is crucial to prevent
the spread of breaches to business partners and customers. The plan
should appoint a cross-functional response team, establish clear roles
and outline precise escalation procedures and communication
protocols.
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(7 sirdiriilebilir Tedarik

Tedarikgiler icin Cevresel Uygulamalar

Tanim Sektor sorunlar

Tedarik zincirindeki cevresel sorunlar (yani tedarikgilerin ve alt Fast-changing preference of consumers gives rise to high demand for
yuklenicilerin kendi faaliyetlerinden ve Urtnlerinden kaynaklanan brand-new devices. There is an exponential need of minerals and
cevresel etkiler) konulariyla ilgilidir. metals, given the fact that at least 35 different minerals are required for

manufacturing of electronics. Meanwhile, unethical mining and
production practice is not rare, especially in developing countries,
posing destructible harm to the environment. Abandoned mine waste
including toxic metals and acid from waste ore could also pollutes the
water surrounding, killing marine organisms and contaminating
drinking water. Nowadays, sustainable extraction and processing of
raw materials in electronic manufacturing industry is under great
concern. Different stakeholders in society consent that private sector
should bear the responsibility in managing supply chains more
sustainably. Yet, the complexity and enormous scale in nature make it
very difficult. The Responsible Business Alliance (RBA) and the Global e-
Sustainability Initiative (GeSI) are two international initiatives in
supporting global electronics and ICT supply chain sustainability and
promote effective industry actions around the globe. Initiatives such as
the Responsible Raw Materials Initiative by RBA and GeSi could help
companies to understand the best practices among the industry and
develop appropriate and suitable way to assess their risk in raw
materials supply chain (22). Environmental issues in the supply chain of
companies in the electronics sector can be effectively addressed
through a variety of due diligence management activities. This may
start with developing a supplier code of conduct, contract clauses or a
risk analysis of the supplier base. Once expectations with regard to
environmental factors are set, further monitoring, evaluation or
capacity building should follow, which may lead to long-term
partnerships with suppliers to address major environmental concerns
along the value chain.
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Tedarikgiler icin Sosyal Uygulamalar

Tanim

Tedarik zincirindeki is glici uygulamalari ve insan haklari sorunlari (yani
tedarikgilerin ve alt yUklenicilerin kendi faaliyetlerinden ve trtnlerinden
kaynaklanan is guici uygulamalari ve insan haklari sorunlari)
konulariylailgilidir.
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Sektér sorunlari

To prevent supply disruptions and potentially costly litigation,
companies should work to embed their human rights and labor
practices commitments throughout their supply chain in order to
address operational impacts on stakeholders. Companies must ensure
that subcontractors are covered by at least standard social measures,
especially relating to health and safety conditions. Furthermore,
conflict minerals is one of the most important, timely issues for the
electronics sector; they are defined as natural resources whose
systematic exploitation and trade in the context of conflict contribute
to, benefit from, or result in the commission of serious violations of
human rights, violations of international humanitarian law, or
violations amounting to crimes under international law. Companies
sourcing from these conflict zones, especially in African countries like
the Congo, can face a number of specific human rights risks, as these
minerals are known to directly or indirectly benefit armed groups in the
covered countries. As defined by the US legislation, conflict minerals
currently include the metals tantalum, tin, tungsten and gold, which
are the derivatives of the minerals cassiterite, columbite-tantalite and
wolframite, respectively. Downstream companies often refer to the
derivatives of these minerals as 3TG (23). As a result of increasing
importance on extended supply chain responsibility beyond the first or
second tier suppliers, these companies are increasingly acknowledging
that the mining phase is part of their supply chain (24). Governmental,
industry-focused and social issue-focused groups such as the US
Government Accountability Office, the Organization for Economic Co-
operation and Development (OECD), the Responsible Minerals
Initiative (RMI), and the Global e-Sustainability Initiative (GeSI) have
been working to raise awareness and bring about change. On 21 July
2010, in response to these concerns, the United States Congress
enacted legislation that requires certain public companies to provide
disclosures about the use of specified conflict minerals emanating from
the Democratic Republic of Congo (DRC) and nine adjoining countries
(25).1In 2017, the European Union has also passed its own conflict
minerals regulation, requiring large EU importers of 3TG to perform
due diligence on their suppliers worldwide (26). To minimize social
liability deriving from the supply chain, companies should develop a
supplier risk-based due diligence procedure to identify high-risk
suppliers, establish a supply chain mapping, engage suppliers through
training and on-site audits, and integrate whistle-blowing procedures
on the supplier's behalf.
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Onemli Sektor Giiglii Yonleri Onemli Sektor lyilestirme Alanlari
Elektrik tiketimine dair raporlama Dogrudan CO2 emisyonlarina dair

bir izlem yok

Atik yonetimi dnlemleri mevcut
OHSAS 18001 sertifikasi yok

Calisanlarin saglik ve glvenlik

riskleri ve en iyi calisma Yolsuzlugu engellemeye yonelik
uygulamalari hakkinda egitilmesi onlemler hakkinda bir bilgi yok
Hem cevresel hem sosyal Surdurulebilir tedarik 6nlemleri
uygulamalara iliskin strdurulebilir yok

tedarik politikalari

0% 25% 50% 75%  100%

0% 25% 50% 75%  100%
Bu sektérde EcoVadis tarafindan degerlendirilen tim sirketler

Bu sektérde EcoVadis tarafindan degerlendirilen tim sirketler
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Surdarulebilirlik KPI'lerine genel bakis

KPI

Global Compact Signatory

Policy on sustainable procurement issues

ISO 14001 certified (at least one operational site)

Carbon disclosure project (CDP) respondent

OHSAS 18001/ISO 45001 certification or equivalent (at least one operational site)

Active whistleblowing procedure in place

Reporting on energy consumption or GHGs

Reporting on health & safety indicators

Audit or assessment of suppliers on CSR issues
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12%

29%

33%

10%

21%

27%

39%

28%

33%
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Baslica Diizenlemeler ve Girisimler

EU Directive 2006/42/CE on machinery

http://ec.europa.eu/enterprise/sectors/mechanical/documents/legislation/ma

chinery/index en.htm

= -
A2 Yasal dizenleme

Revised Machinery Directive 2006/42/EC (includes improvements on
safety of the current Machinery Directive 98/37/EC). Deadline for national
law transposition: 29th June 2008.

ﬂ Cevre

ILO convention 174 and recommendation 181" Prevention of
Major Industrial Accidents"

http: //www.ilo.org/ilolex/cgi-lex/convde.pl?C174

2 .
2 Yasal diizenleme

International instruments on the prevention of industrial accidents

& isci ve insan Haklari

US National Emission Standards for Hazardous Air Pollutants
for Iron and Steel Foundries

http: //www.epa.gov/ttn/atw/ifoundry/ifoundrypg.html

P .
A2 Yasal dizenleme

In 2004, the EPA issued national emission standards to control hazardous
air pollutants emitted from iron and steel foundries. This action amends
the work practice requirements for materials certification and scrap
selection/inspection programs.

@ Cevre

Universal Declaration of Human Rights

http: //www.un.org/Overview/rights.html

2 .
A2 Yasal diizenleme

The Universal Declaration of Human Rights (UDHR) is an advisory
declaration adopted by the United Nations General Assembly (10
December 1948 )

000 o -
E@] Isci ve Insan Haklari

Standard OHSAS 18001 (Occupational Health and Safety
Assessment Series)

OHSAS 18000 is an international occupational health and safety
management system specification.

& isci ve insan Haklari
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EU directive WEEE (waste electrical and electronic equipment)
http://ec.europa.eu/environment/waste/weee/legis en.htm

“ .
2 Yasal diizenleme

The WEEE directive sets collection, recycling and recovery targets for all
types of electrical goods. It imposes the responsibility for the disposal of
waste electrical and electronic equipment on the manufacturers of such
equipment.

Q] Cevre

rentID=476

The SA8000 standard is a global social accountability standard for decent
working conditions, developed and overseen by Social Accountability
International (SAI). It is an auditable certification standard based on
international workplace norms of International Labour Organisation
(ILO) conventions, the Universal Declaration of Human Rights and the
UN Convention on the Rights of the Child.

& fsci ve insan Haklan

Standard ISO 14000 (International Standard Organisation)

http: //www.iso.org/iso/iso 14000 essentials

The ISO 14000 family addresses various aspects of environmental
management

Q] Cevre

International Labor Organization's Fundamental Conventions

http: //www.ilo.org/wcmsp5/groups/public/---ed norm/---declaration/documen

ts/publication/wcms 095895.pdf

P
2 Yasal diizenleme

The Governing Body of the International Labour Office has identified
eight Conventions as fundamental to the rights of human beings at work.
These rights are a precondition for 12 the others in that they provide a
necessary framework from which to strive freely for the improvement of
individual and collective conditions of work.

& isci ve insan Haklan

Foreign Corrupt Practices Act of 1977
http: //www.usdoj.gov/criminal/fraud/fcpa

P .
2 Yasal diizenleme

The Foreign Corrupt Practices Act of 1977 (FCPA) prohibits payments,
gifts, or Practices Act contributions to officials or employees of any
foreign government or government-owned business for the purpose of
getting or retaining business.

&5 Etik
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United Nations Convention against Corruption (UNCAC)
http: //www.unodc.org/unodc/en/treaties/CAC/index.html

/ .
A Yasal diizenleme

The UNCAC is the first leg12y binding international anti-corruption
instrument. In its 8 Chapters and 71 Articles, the UNCAC obliges its States
Parties to implement a wide and detailed range of anti-corruption
measures affecting their laws, institutions and practices.

&5 Etik

OECD guidelines for multinational enterprises

http: //www.oecd.org/corporate/mne,

The Guidelines are recommendations addressed by governments to
multinational enterprises operating in or from adhering countries. They
provide voluntary principles and standards for responsible business
conduct in a variety of areas including employment and industrial
relations, human rights, environment, information disclosure, combating
bribery, consumer interests, science and technology, competition, and
taxation.

Q ﬁf,ﬁ éié ()0 Tim temalar

Standard ISO 26000 (International Standard Organisation)

http: //www.iso.org/iso/pressrelease.htm?refid=Ref972

The future International Standard ISO 26000, Guidance on social
responsibility, will provide harmonized, glob12y relevant guidance based
on international consensus among expert representatives of the main
stakeholder groups and so encourage the implementation of best
practice in social responsibility worldwide.

£7 ﬁ‘jﬁ éié ()0 Tim temalar
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United Nations Global Compact (10 principles)

http: //www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/index.html

The Global Compact asks companies to embrace, support and enact,
within their sphere of influence, a set of ten principles in the areas of
human rights, labour standards, the environment, and anti-corruption:

Qj '5@% éE 00 Tiim temalar

Standard Global Reporting Initiative's (GRI)

https: //www.globalreporting.or

The GRIis a network-based organization, that has set out the principles
and indicators that organizations can use to measure and report their
economic, environmental, and social performance.

Q? ﬁﬁﬁ éié 00 Tim temalar

Carbon disclosure project

https: //www.cdp.net

CDP is an international, not-for-profit organization providing the only
global system for companies and cities to measure, disclose, manage and
share vital environmental information.

Z Cevre
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